ATTACHMENT C

14473

MEMORANDUM OF AGREEMENT

BY AND BETWEEN

KING COUNTY

AND

TEAMSTERS LOCAL 117


This Agreement is by and between the parties, King County (hereinafter the County) and Teamsters Local 117 (hereinafter the Union).  The parties agree as follows:

WHEREAS, The County has recognized the Union as the collective bargaining representative for four regular career service positions, and one term-limited temporary position in the Solid Waste Division, Department of Natural Resources and Parks; and

WHEREAS, the effective date of the recognition is July 9, 2001; and

WHEREAS, the County and the Union have agreed to accrete the positions to the Professional and Technical Employees bargaining unit; and

WHEREAS other members of the Professional and Technical Employees unit have received job class allocations and salary range adjustments as provided in the Agreement between King County and the Union Bargaining Coalition Regarding Professional and Technical Classification/Compensation (hereinafter, the Coalition Agreement); and

WHEREAS the parties wish to provide equitable Classification/Compensation implementation for the employees in the accreted positions; 

THEREFORE the parties agree as follows:

1. Effective July 9, 2001, employees will be placed on the King County Squared Salary Schedule on the salary range corresponding to the new job class allocation, as set forth in Appendix A of the Coalition Agreement.  The individual job class allocations, salary ranges, and step placement are as set forth in the table below:

	Name
	Allocation
	Range
	Step

	Jay Beach
	Communication Specialist I
	51
	1

	Kristan Beatty
	Project/Program Manager II
	58
	5

	James Lindler
	Project/Program Manager III
	63
	6

	Leslie Ervin Sandlin
	Project/Program Manager II
	58
	10

	Lynn Warner
	Project/Program Manager II (TLT)
	58
	3


2. Jay Beach has submitted a Position Description (PDQ) to the Personnel Services Section of Human Resources Division to request a different allocation of his position.  If his position is reallocated, the effective date of the allocation shall be the date the PDQ was received by Personnel Services.  If King County applies a more favorable method to establish the effective date for reallocation for any employee in a bargaining unit covered under the Professional and Technical Coalition Agreement, Mr. Beach will be permitted to present his request for the same more favorable effective date method, and such request will not be unreasonably denied.

3. The core work schedule of Jay Beach and Kristan Beatty shall be a 35-hour work week.  They will be hourly, overtime-eligible employees.

4. The core work schedule of Leslie Ervin Sandlin and James Lindler shall be a 40-hour work week.  They will be exempt from overtime pay requirements and will not be hourly employees.

5. Each of the career service employees covered by this Memorandum of Agreement will be entitled to five days of special leave.  A day of leave shall be seven hours for a 
35-hour work week and eight hours for a 40-hour work week.  The five days shall be available for year 2002 only, and any unused portion may not be carried into the following year.  Special leave must be exhausted before the employee uses vacation or compensatory time.  In the event the employee has used vacation or compensatory time during 2002 before this Memorandum is in effect, up to five days of the vacation and/or compensatory time balance will be restored.

6. Except as provided in this Memorandum, employees covered by this Memorandum will be subject to the provisions of the collective bargaining agreement between King County and Teamsters Local 117, Professional and Technical Employees.

	APPROVED this _______________ day of ____________________, 2002

	
	
	

	
	
	

	BY:
	
	

	
	King County Executive
	


_______________________________________

John A. Williams

Secretary-Treasurer

Teamsters, Local 117

International Brotherhood of Teamsters Local 117 - Professional & Technical Employees Unit
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