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	Title:
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	Note Prepared by:
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	Reviewed by:
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	Fund Title
	Fund Code
	2026
	2027
	2028

	GENERAL FUND
	0010
	12,663,000
	6,862,000
	6,092,000

	COUNTY ROAD FUND
	1030
	3,356,000
	1,841,000
	1,624,000

	VETERANS RELIEF
	1060
	62,000
	45,000
	40,000

	DEVELOPMENTAL DISABILITY
	1070
	232,000
	176,000
	155,000

	DCHS ADMINISTRATION
	1080
	163,000
	122,000
	107,000

	RECORDER'S O & M FUND
	1090
	43,000
	19,000
	17,000

	EMERGENCY TELEPHONE E911
	1110
	64,000
	54,000
	47,000

	MENTAL HEALTH
	1120
	575,000
	285,000
	251,000

	MIDD
	1135
	153,000
	115,000
	101,000

	VETERANS SENIORS & HUMAN SVCS LEVY
	1143
	232,000
	167,000
	147,000

	EMERGENCY MEDICAL SERVICE
	1190
	233,000
	152,000
	133,000

	SHARED SERVICES FUND
	1210
	1,832,000
	1,076,000
	947,000

	SURFACE WATER MGT FUND
	1211
	426,000
	219,000
	193,000

	AUTO FINGERPRINT IDENT FD
	1220
	198,000
	109,000
	96,000

	YTH AMATEUR SPRTS
	1290
	12,000
	7,000
	6,000

	NOXIOUS WEED CONTROL
	1311
	16,000
	9,000
	8,000

	HEALTH THROUGH HOUSING
	1320
	60,000
	47,000
	41,000

	KC EMPLOYEE DEFERRED COMP ADMIN
	1330
	14,000
	11,000
	10,000

	PLANNING AND PERMITTING
	1340
	664,000
	415,000
	365,000

	DEPT OF LOCAL SERVICES
	1350
	34,000
	25,000
	22,000

	CHILD & FAM SVC FUND
	1421
	58,000
	38,000
	34,000

	ANIMAL SERVICES FND
	1431
	269,000
	130,000
	115,000

	PARKS OPERATING LEVY
	1451
	803,000
	496,000
	436,000

	CRISIS CARE CENTERS LEVY
	1460
	50,000
	33,000
	29,000

	HISTORCL PRSRVTN & H PRGM
	1471
	15,000
	12,000
	10,000

	BEST START FOR KIDS LEVY
	1480
	143,000
	110,000
	97,000

	PUGET SOUND TAXPAYER ACCOUNTABILITY FUND
	1490
	33,000
	25,000
	22,000

	PSERN LEVY
	1511
	3,000
	1,000
	1,000

	KC FLD CNTRL OPR CONTRACT
	1561
	334,000
	187,000
	165,000

	DNRP DIRECTORS OFFICE
	1600
	29,000
	23,000
	21,000

	PUBLIC HEALTH
	1800
	3,020,000
	1,750,000
	1,540,000

	ENVIRON HEALTH SERVICES
	1850
	847,000
	630,000
	554,000

	PUBLIC HEALTH ADMINISTRATION
	1890
	137,000
	84,000
	74,000

	GRANTS FUND
	2140
	216,000
	147,000
	129,000

	WORK TRAINING PROGRAM
	2240
	250,000
	183,000
	161,000

	FED HOUSNG & COMM DEV FND
	2460
	445,000
	315,000
	277,000

	SOLID WASTE OPERATING
	4040
	2,213,000
	1,220,000
	1,077,000

	AIRPORT
	4290
	331,000
	199,000
	175,000

	RADIO COMM OPRTNG FND
	4501
	175,000
	61,000
	54,000

	I-NET OPERATING
	4531
	31,000
	27,000
	24,000

	WATER QUALITY OPERATING
	4611
	3,358,000
	1,550,000
	1,369,000

	PUBLIC TRANSPORTATION OP
	4641
	4,253,000
	2,731,000
	2,403,000

	SAFETY & WORKERS' COMP
	5420
	166,000
	124,000
	109,000

	FINANCE & BUS OPERATIONS
	5450
	783,000
	509,000
	448,000

	KING COUNTY GIS FUND
	5481
	148,000
	121,000
	106,000

	BUSINESS RESOURCE CENTER
	5490
	340,000
	286,000
	252,000

	EMPLOYEE BENEFITS PROGRAM
	5500
	83,000
	62,000
	54,000

	FACILITIES MANAGEMENT SUB
	5511
	1,649,000
	777,000
	687,000

	INSURANCE
	5520
	32,000
	13,000
	11,000

	DATA PROCESSING SERVICES
	5531
	3,131,000
	2,599,000
	2,286,000

	PUBLIC WORKS EQUIP RENTAL
	5570
	137,000
	98,000
	86,000

	TOTAL:
	Increase from Previous Year
	 44,510,000
	 26,297,000
	23,208,000

	
	Ongoing from Prior Years
	
	 32,889,000
	59,186,000

	TOTAL:
	Cumulative
	 44,510,000
	 59,186,000
	82,394,000




	Expense Type
	Fund Code
	2025 Base
	2026
	2027
	2028

	WAGES & OT
	
	$ 575,815,000
	$29,470,000
	$23,199,000
	$20,484,000

	CLA BONUS
	
	
	$11,052,000
	
	

	TAXES AND RETIREMENT
	
	$78,081,000
	$3,974,000
	$3,133,000
	$2,757,000

	PROFESSIONAL DEVELOPMENT FUND
	0010
	
	$100,000
	
	

	TOTAL:  
	
	$ 653,896,000
	
	
	

	TOTAL:
	Increase from Previous Year
	 $44,510,000
	 $26,297,000
	$23,208,000

	
	Ongoing from Prior Years
	
	 $32,889,000
	$59,186,000

	TOTAL:
	Cumulative
	$44,510,000
	 $59,186,000
	$82,394,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	01/01/2026 – 12/31/2028

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	1/1/2026 – 3.75%
1/1/2027 – 3.75% 
1/1/2028 – COLA Formula with 2% floor/4% Ceiling (July 2025 OEFA Forecast of 3.18% used for costing) 

	
	
	Ratification Bonus:
	$1,500 per employee paid on first full pay period of 2026

	3.
	Other Wage-Related Factors:
	

	
	
	Retirement & Taxes
	2026 PERS/FICA/PMFL – 13.56%
2027 PERS/FICA/PMFL – 13.81%
2028 PERS/FICA/PMFL – 13.81% (Estimate) 
*(11 PSEU EE’s receive PSERS)

	4.
	Other Cost Factors:
	

	
	
	
	· Inclusive of Small Table changes for 52 out of 64 CLA Appendices. 12 appendices are still bargaining and will be transmitted separately after ratification.
· Inclusive of $175 increase per year to Tool and Boot allowance for eligible employees effective 1/1/2026.
· Inclusive of $100,000 annual increase in professional development fund.

	
	
	
		Notes and Assumptions:
	
	
	
	
	

	[1] Vacation Leave Accruals - The financial impact of accelerating vacation
leave accrual for employees with less than five years of service is expected to
be minimal. Key factors considered include:

	      - Vacation Cash Out:  While the cost of vacation cash-outs (i.e., employee
        departure) was evaluated, this is speculative and uncertain.

	     - Backfilling Staffing:  The cost of backfilling mandatory staffing during 
       employee vacations is minimal. Many positions with mandator staffing 
       requirements are represented by non-CLA collective bargaining agreements.

	[2] Organ Donor Leave - The financial impact associated with expanding donor
leave from 5 to 10 days is considered de minimis, as the benefit has been utilized 
only on rare occasions. Given the infrequency of usage, the financial impact of this
increase is negligible. 

	[3] Bilingual Premium Pay - The financial impact of implementing a bilingual 
premium pay is expected to be minimal, as only a small subset of employees are 
anticipated to meet the established criteria.








000CLAF0125
image1.wmf
 


oleObject1.bin
[image: image1.png]u

King County







