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King County




Metropolitan King County Council

Law, Justice, Health and Human Services Committee


STAFF REPORT
	Agenda Item:
	6
	Name:
	Nick Wagner

	Proposed No.:
	2011-0311
	Date:
	26 July 2011

	Invited:
	Robert Railton, Labor Negotiator, King County Office of Labor Relations
Ida Kovacic, Organizer Representative, Service Employees International Union, Local 925


SUBJECT
A proposed new collective bargaining agreement between King County and the Service Employees International Union, Local 925, representing mental health professionals in the Department of Community and Human Services.
SUMMARY
Proposed Ordinance 2011-031 (pp. 5-6 of these materials) would approve a collective bargaining agreement (CBA) between King County and the Service Employees International Union, Local 925 (“the Union”), for the 16-month period from 1 September 2010 through 31 December 2011 (pp. 7-43 of these materials), covering about 33 Involuntary Commitment Specialists in King County Crisis and Commitment Services, which is part of the Department of Community and Human Services (DCHS).
BACKGROUND
The duties of the covered employees, as described by the Executive in his transmittal letter (pp. 51-52 of these materials), include:

· “[C]risis outreach services for all persons age 13 or older in King County who are not currently receiving mental health services in the public mental health system”; and

· “[E]valuating people with mental disorders for possible involuntary detention in psychiatric facilities” pursuant to state law.
These employees cover all of King County, and their services are available 24 hours a day, every day of the year.
Key contract PROVISIONS
Except as noted below, this is a 16-month rollover of the previous collective bargaining agreement.

A. Pay Range and COLA
There is no change in pay range for these employees, and they have joined the vast majority of county employees in forgoing a cost of living adjustment for 2011.

B. Reopener re. Transition to Common Biweekly Payroll System

Article 17, section 4 of the CBA (p. 40 of these materials) acknowledges the county’s right to implement “a common biweekly payroll system that will standardize pay practices and Fair Labor Standards Act work weeks” and provides that the CBA “may be reopened at any time by the County for the purpose of negotiating these standardized pay practices, to the extent required by law.”

C. Reopener to Address “Budget/Financial Matters/Issues”
A memorandum of agreement attached to the CBA (p. 42 of these materials) provides that either party may, during the term of the CBA, reopen certain provisions of the CBA
 “for the limited purpose addressing budget/financial matters/issues.” According to executive staff, this provision was intended to allow the parties to respond to possible state budget cuts that could affect the funding for the unit.
D. Consistency with Labor Policies

The proposed CBA appears to be consistent with the County’s labor policies, except for the policy concerning the timeliness of labor contract negotiations.

FISCAL IMPACT

The new CBA is expected to have no fiscal impact (Fiscal Note, p. 49 of these materials).
The Executive’s transmittal letter (pp. 51-52 of these materials) describes the CBA as being within the county’s capacity to finance.
LEGAL REVIEW

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Transmittal letter, p. 51 of these materials)
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� A copy of the COLA agreement entered into by this bargaining unit (and approved by council Ordinance 16998 on 13 December 2010) is included at pp. 53-55 of these materials.


� Those provisions are articles 11-14 (pp. 24-36 of these materials), which deal with hours of work, vacations, sick leave, and holidays.


� The previous agreement expired at the end of August of 2010. Part of the reason for the delay in reaching a new agreement was uncertainty, for a period of time last fall, about how the 2011 COLA issue would be resolved.






[image: image2.png]