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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  3
DATE:                  May 10, 2005
PROPOSED NO:  2005-0188
PREPARED BY: Clifton Curry
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Nurses Association (Supervisors Unit) representing employees in the department of public health; and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinance would implement a three-year agreement, ending December 31, 2007, negotiated with the Washington State Nurses Association, Supervisors Unit, in the Department of Public Health.

There are 33 employees covered in this agreement working in the Department of Public Health.  Employees covered by this Agreement are front line supervisors for Public Health services throughout King County.  Their responsibilities include supervision of professional nurses, physicians, and other health care professionals, as well as program planning, implementation and evaluation.  They insure that productivity and program goals are met, that patient care services are efficient, effective, and meet community standards of care so that the Department’s and King County’s exposure to liability is minimized.  The primary work locations are several Public Health Centers, the county’s correctional facilities, and the Tuberculosis Clinic at Harborview Medical Center. The Collective Bargaining Agreement is adapted throughout to accommodate last year’s accretion of Nurse Managers to the bargaining unit.  

Some examples of the services and programs supervised by these employees are primary medical care clinics and jail health services; prenatal care clinics; family planning and sexually transmitted disease clinics; community outreach and case management services for pregnant women, children, families, and teens; programs to monitor and manage communicable diseases; and programs to improve access to care for children in foster care, underserved populations, homeless families, immigrant and refugee populations.  
A tentative agreement was reached April 18, 2005.  

Key Contract Elements 
Labor Policies – The provisions of the contract appear to be within adopted labor policies or classification and compensation project guidelines.  

Wage Adjustments - The contract provides for standard cost-of-living increases for 2005, 2006, and 2007 based on 90 percent of the increase of in the All Cities CPI-W Index.  This part of the agreement conforms with the standard county settlement agreed to with other labor organizations.  The past agreement allowed for significant increases in response to market conditions and internal equity for salaries in 2002, however, the wage adjustments have followed county standards since then.  For each year of this agreement employees will receive the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Step Placement Methodology – This agreement establishes a methodology for Nurse Manager step increases (attached as Addendum B to the Agreement).  This acknowledges to accretion of Nurse Managers into the bargaining unit. 
Exemptions from FSLA – The agreement acknowledges that employees allocated to the Nurse Manager classification continue to be exempt from the overtime provisions of the federal Fair Labor Standards Act (FSLA).  Other employees follow county standards for overtime.
Executive Leave – Nurse Managers, under this agreement, continue to be eligible for Executive Leave pursuant to county policy.
Merit Pay and Benefits – The contract allows for eligible employees to continue in the County’s Merit Pay Plan.  The agreement also allows that this bargaining unit will be a part of the medical, dental, and life plan provided through negotiations through the County Joint Labor Management Insurance Committee.  
No Strike or Slowdown Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike or slowdown.

Fiscal Note:  The cost of the new contract is estimated at $76,339 for 2005; $89,053 in 2006 and; $91,279 in 2007. (Attachment 2)  The COLA is estimated at 2.19 percent for 2005.
Funding Sources for Contract – The funding for these increases are from the Public Health Fund.  The sources of the Public Health Fund include the Current Expense Fund, but is primarily made up of federal and state grants.

ATTENDING:  
Kathleen Oglesby, Labor Liaison, Executive Office, King County

Nancy Buonanno Grennan, Manager, Labor Relations, DES, King County

Jim Johnson, Labor Negotiator, Dept. of Executive Services, King County

Juanita Heaton, Staff Representative, Nursing Representative, Washington State Nurses Association, 
ATTACHMENTS: 
1. Proposed Ordinance 2005-0188 with attachments

2. Fiscal Note

3. Executive Transmittal Letter 
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