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October 26, 2009
The Honorable Dow Constantine
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the Uniformed Command Association (Corrections Jail Captains) Collective Bargaining Agreement and Memorandum of Agreement for the period of January 1, 2009, through December 31, 2011.  These agreements cover thirteen employees in the Department of Adult and Juvenile Detention.
Employees covered by these agreements are Corrections Captains in the Department of Adult and Juvenile Detention.  Captains serve as shift commanders for the adult detention facilities in King County’s jail system.  As shift commanders, they have ultimate responsibility for and authority over the operations of the facility during their assigned shift.  Captains also serve as section commanders over several operating units in the department, including Internal Investigations, Court Detail, and Intake/Transfer/Release.
The Collective Bargaining Agreement provides for a cost of living formula that is 90% of the All-Cities CPI-W index, September to September, with a floor of 2% and a ceiling of 6% which follows the standard county settlement agreed to with other labor organizations.  This cost of living formula is in place for adjustments in 2009 and 2010 with a re-opener clause for cost of living adjustment, if any, for 2011.  The agreement also provides for a one range increase from a Range 68 to Range 69 on the King County Squared Salary Table.  This increase is justified by market comparisons to other jurisdictions Jail Shift Commanders and maintains appropriate alignment of salaries with the Captains’ chain of command.

These agreements allows the department to implement and utilize video recordings; provides for reliability and clarity to leave and overtime practices; addresses the process to be utilized in transition to biweekly pay; incorporates the most recent King County Personnel Guidelines utilized by almost all other county employees; and creates uniformity and consistency within the department.

The settlement reached is a product of good-faith collective bargaining between King County and the Association.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at 206-296-8556, at your convenience.

Sincerely,

Kurt Triplett

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Tom Bristow, Interim Chief of Staff




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Beth Goldberg, Deputy Director, Office of Management and Budget

Bob Cowan, Acting County Administrative Officer, Department of Executive 

    Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Interim Labor Relations Manager, HRD, DES

