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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  3
DATE:  March 8, 2005
PROPOSED NO:  2005-0100
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Uniformed Command Association (Corrections Jail Captains), representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new Collective Bargaining Agreement (CBA) with the Uniformed Command Association covering 13 Captains working in the Department of Adult and Juvenile Detention (DAJD).  

Time Period Covered – The CBA runs from January 1, 2005 through December 31, 2005. The one year duration allows flexibility for the new leadership in the Department of Adult and Juvenile Detention, to consider new initiatives that might require changes to this bargaining agreement, without being locked into place for a full three years.  The contract will be open for negotiation again later this year, and it is anticipated that we will negotiate for a 3-year contract, to be effective 2006 to 2009.   

Work Performed – The employees in this bargaining unit are Captains in the County’s two adult jails.  As stated in the transmittal letter: “Captains serve as shift commanders for the adult detention facilities in King County’s jail system.  As shift commanders, they have ultimate responsibility for and authority over the operations of the facility during their assigned shift.  Captains also serve as section commanders; this role includes managing the Department’s Internal Investigations Unit, Court Detail, and Intake, Transfer and Release areas of the jails.”  
Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is eligible for interest arbitration.
Cost of Living Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  There is a floor of a two percent COLA increase and a ceiling of six percent.
Step Increases – Due to “wage compression” four of the thirteen current Captains are moved to step 10.  New Captains promoted under this agreement will be started at step 5.  Wage compression is a situation whereby the salary or wage differential between supervisors and subordinates becomes minimal over time.  In general, the County tries to keep a five percent differential.  In this case, employees in the lower classification of Sergeant are assigned to act as Captains from time to time, to cover for absent Captains.  When this occurs, the Sergeants acting as Captains were often being paid more than actual Captains.  The step adjustments in this contract are intended to mitigate this issue.
Bi-weekly Payroll Provision – The agreement allows the County to implement bi-weekly payroll.  

Employer-Provided Vehicles – The CBA calls for the County to provide vehicles of its choosing to the Captains in charge of the Internal Investigations Unit and the Court Detail Unit.  The County will also provide parking for these vehicles.  Commute time while using the vehicles is non-compensable.
Uniform Vouchers – Each year, Captains are provided with a voucher, equivalent in value to purchase two shirts, two pants and a pair of shoes in whatever is designated as the duty uniform.  

Uniform Maintenance Reimbursement – Based on the submittal of receipts, Captains are allowed up to $200 per year for maintenance of uniforms (cleaning, repair etc.)  
Translation Premium Pay – Employees selected by management to serve as language translators shall be paid $500 per year for each year they provide this service.  
Fiscal Note –The cost to implement the CBA for 2005 is just under $80,000.  The Current Expense fund pays for this bargaining unit.
INVITED:  
Claudia Balducci, Labor Negotiator, Labor Relations, DES

Captain Corinna Hyatt, Vice President, Uniformed Command Association
Nancy Buonanno Grennan, Manager, Labor Relations, DES

ATTACHMENTS:  

1. Proposed Ordinance 2005-0100
2. Fiscal Note

3. Transmittal letter dated February 28, 2005
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