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May 23, 2011

The Honorable Larry Gossett

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:

I am pleased to transmit labor agreements detailing cost of living (COLA) increases for the years 2011 through 2014 that I have negotiated with certain unions representing King County employees.  These agreements are consistent with sound financial planning and with the commitments I made in my balanced 2011 proposed budget that addressed the County’s $60 million general fund deficit.  This transmittal covers 16 contracts whose bargaining unit members have ratified a zero COLA for 2011 and cost of living sustainability through 2012 for one contract and through 2014 for the others.

Our employees affected by these agreements are represented under the following collective bargaining agreements:

Memoranda of Agreement with new COLA formula (Coalition Version):

· Office & Professional Employees International Union, Local 8
   (1)  Dental-Department of Public Health

· Office & Professional Employees International Union, Local 8

   (2)  Departments:  Public Health (Division of Alcohol, Tobacco & Other Drugs Prevention), Community and Human Services (Mental Health, Chemical Abuse & Dependency Services Division)

· Professional and Technical Employees, Local 17

   (3)  Professional & Technical-Department of Transportation

· Service Employees International Union, Local 925
   (4)  Department of Executive Services-Facilities Management Division

· King County Court Protection Guild

   (5) Court Protection-County Marshals, King County Sheriff’s Office

Memorandum of Agreement with new COLA formula (Unique Version):
· Washington State Nurses Association

   (6)  Supervisors and Managers-Department of Public Health

Memorandum of Agreement with new COLA formula for Council 2:
· Washington State Council of County and City Employees, Council 2

   (7)  Department of Adult and Juvenile Detention

   (8)  District Court-Wages

   (9)  Department of Public Health

   (10)  Medical Examiner-Department of Public Health

   (11)  Worksource-Department of Community and Human Services

   (12)  Industrial and Hazardous Waste

   (13)  Department of Executive Services-Facilities Management Division

   (14)  Department of Adult and Juvenile Detention-(Juvenile Detention Division 

            Supervisors)

   (15)  Superior Court-Staff (Wages Only)

   (16)  Superior Court-Supervisors (Wages Only)
In addition to reaching agreement with our aforementioned labor partners to forgo 2011 COLA, we also agreed to cost of living sustainability through 2014 (through 2012 for WSNA-Supervisors and Managers).  Should a significant shift in economic and fiscal conditions occur during the term of these agreements, we may reopen negotiations for COLA when triggered by either an increase in the King County unemployment rate of more than two percentage points compared with the previous year, or a decline of more than 7% in County retail sales as determined by comparing current year to previous year.  This unprecedented approach to COLA provides predictability and sustainability that we have not seen previously in our negotiated COLA formulas.

Washington State Council of County and City Employees, Council 2 previously agreed to zero COLA for 2011.  This new Council 2 agreement, covering employees represented by ten contracts, provides cost of living sustainability through 2014.

The settlements reached are a product of good faith collective bargaining between King County and the unions.  These agreements compare favorably with other settlements and are within our capacity to finance.  These agreements have been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have any questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273, at your convenience.

Sincerely,

Dow Constantine

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Acting Chief of Staff




  Anne Noris, Clerk of the Council


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations


Carrie Cihak, Director of Policy and Strategic Initiatives, King County Executive 

                 Office
