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FISCAL NOTE

	Ordinance/Motion No.  2006-XXXX


	Title:
Service Employees International Union, Public Safety Employees, Local 519 (Superior Court Clerks)

	Affected Agency and/or Agencies: Department of Judicial Administration

	Note Prepared by:
Jeremy Jepson

	Note Reviewed by:
Helene Ellickson

	This supplemental relates to implementation of the Service Employees International Union, Public Safety Employees, Local 519 (Superior Court Clerks) Collective Bargaining Agreement for the period of January 1, 2006, through December 31, 2008.  The agreement includes two parts, COLA and retroactive pay, and covers 68 employees in the Department of Judicial Administration (DJA).


The three-year contract effective 1/1/06 - 12/31/08 assumes a 4.66% COLA in 2006, an estimated 2.00% COLA in 2007 and a 2.25% COLA in 2008.  The cost-of-living increase for 2006, 2007 and 2008 follows the standard county settlement agreed to with other labor organizations.  The increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2%, nor greater than 6%.   $208,695 of the 2006 expenditure impact of the contract was anticipated in the 2006 Adopted Budget.  
The contract also includes retroactive payment adjustments back to 1/1/2004 in recognition of additional responsibilities under the previous Local 519 agreement.  During the term of the previous agreement, the county and the union established a pilot project in which the Court Clerks assumed responsibility for maintenance of the King County Case Management System, formerly assigned to the now-abolished job classification of Judicial Assistant.  In consideration for the expanded duties, and to reflect a market survey of comparable jobs, the Collective Bargaining Agreement and Memorandum of Agreement contain pay range increases.  Effective January 1, 2004, the Court Clerk I classification increases one range, and effective January 1, 2006, the Court Clerk I and II receive additional market based wage adjustments. 
The cost of implementing the contract is estimated at $316,194 which includes the cost of the retroactive pay adjustment from January 1, 2004 through December 31, 2005; wage adjustments for Court Clerk I and Court Clerk II in 2006; 4.66% COLA for 2006 and associated PERS and FICA costs estimated at 10%. DJA will post accrual entries for $80,399 from its 2005 budget to cover retroactive 2004 and 2005 Court Clerk I costs.   

The revenue source for DJA’s increased expenditure is the Salary and Wage Contingency fund 0010/0654.  A corresponding ordinance will reduce the Salary and Wage Contingency appropriation by ($27,100).

	
Revenue from:  

	Fund Title
	Fund Code
	Revenue Source
	2006
	2007
	2008

	Current Expense 
	0010
	Salary and Wage Contingency Fund
	$27,100
	$0
	$0

	
TOTAL
	
	
	 $27,100
	$0
	$0

	Expenditures from:

	Fund Title
	Fund Code
	Department
	2006
	2007
	2008

	Current Expense 
	0010
	Department of Judicial Administration
	$27,100
	$0
	$0

	
TOTAL
	
	
	$27,100
	$0
	$0


C:\Documents and Settings\jepsonj\Desktop\DJA Local 519 Supplemental - Fiscal Note.doc

