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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 (Department of Assessments)


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The Runzheimer Plan for mileage has been eliminated from the collective bargaining agreement.  Employees will now be compensated for mileage per the IRS rate.


	2.  The monthly professional education stipends for coursework will be reduced from $20 per course to $13 per course in 2013; reduced to $7 per course in 2014 and eliminated in 2015.


	3.  The cost-of-living adjustments for 2012, 2013, and 2014 are as follows:  In 2012, Employees shall be eligible to receive 90% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.  In 2013 and 2014, Employees shall be eligible to receive 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.


	4.  If vacation request is denied, management must provide a written explanation for the denial.


	5.  The monthly stipend for Commercial Appraiser I’s performing appeals has been eliminated.


	6.  The maximum allowance for tuition reimbursement increased from $125 to $165 in 2013; increased to $210 in 2014; and, increased to $250 in 2015.
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