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Checklist and Summary of Changes for the attached
Settlement Agreement

	Name of Agreement

	Settlement Agreement regarding Wage Payments as a result of a U.S. Department of Labor investigation with Amalgamated Transit Union, Local 587 (Department of Transportation - Transit)


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	[bookmark: _GoBack]1.  King County and Amalgamated Transit Union, Local 587 (ATU) have entered into this agreement in order to resolve wage and hour claims by Transit Operators against the County that were not covered by the recent U.S. Department of Labor investigation.


	2.  Employees will be provided with a payment between $500 and $3,708 in exchange for signing a settlement and release. Payments will only be made to Transit Operators who sign a settlement and release form.


	3.  The total cost of this agreement, if all 3,728 employees enter into a settlement and release with the County, is $8,302,699, before employer taxes and contributions.  However, it is impossible to estimate the number of employees who will accept this settlement offer.


	4.  The individual settlement offers have been offset by the net amounts that individual employees previously have received under the U.S. Department of Labor settlement.


	5.  As described in more detail in the Settlement Agreement, this agreement broadly resolves wage and hour claims that Transit Operators may have, including claims by employees that they have worked off-the-clock. This includes, but is not limited to, issues such as pre-trip activity, “see-me time” and unpaid time during the shift pick.


	6.  The Union will withdraw with prejudice any pending grievances regarding related wage and hour issues from employees who sign a settlement and release form.
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