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SUBJECT

A briefing on King County’s Apprenticeship Program. 
SUMMARY

The Apprenticeship Program is established in King County code. The briefing by Executive staff will summarize and analyze the 2012 program results.  
Background

King County began its apprenticeship program in 1998. Since then it has trained many thousands of men and women in the construction trades. These individuals earn family wages in an economy that is becoming increasingly bifurcated between high-wage jobs and low-wage jobs. Public works projects that cost in excess of $1 million generally have apprenticeship requirements applied. However, the program applies apprenticeship requirements to projects under $1 million if they have significant labor components. The overall goal of the program is to achieve 15 percent apprenticeship hours on applicable projects.
Table 1 below identifies the general categories of public works projects to which apprenticeship goals are set. It also identifies the typical number of trades employed for each project and the percentage goal of apprenticeship hours by type of project. As noted earlier, apprenticeship projects typically exceed $1 million in size. 
Table 3
	Project Type
	Typical number of trades
	Percent of work (hours) done by apprentices

	Buildings-new construction
	12 to 18
	15%

	Buildings-alterations
	10 to 12
	15%

	Highways and Bridges
	2 to 4
	10-12%

	Heavy civil construction*
	4 to 10
	15%


  * Pipelines, tunnels, treatment plants

BRIEFING
Ms. Sandy Hanks, Contract Compliance Supervisor in the Department of Executive Services, will present the statistics and findings from the 2012 Apprenticeship Report.  She will report on how many projects were subject to the County’s apprenticeship requirements, how many labor hours were worked last year, the number of apprentices and the breakdown of apprentices by race and gender along with other information. 
ATTACHMENTS
1. 2012 Apprenticeship Report 

INVITED
· Sandy Hanks, Contract Compliance Supervisor, Dept. of Executive Services
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