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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Puget Sound Police Managers Association (Captains and Lieutenants - King County Sheriff's Office)


	Labor Negotiator

	Jim Meith



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Longevity/Education Incentive percentages are based upon the employee’s base rate.


	2.  The wage settlement of 4.88% for 2009 and 2.0% for 2010 is consistent with the cost-of-living adjustments agreed to with other labor organizations for those years.


	3.  For 2011 there will be no cost of living wage adjustment.


	4.  The agreement contains language regarding Civilian Review through the King County Office of Law Enforcement Oversight.


	5.  The agreement contains language regarding an early intervention system, performance evaluations, and establishing an association/management committee.


	6.  The agreement establishes on call duty officer leave to be administered in the same manner as executive leave.
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