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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services - Department of Public Health)

	Effective Date:
	1/1/2011

	Affected Agency and/or Agencies:
	Department of Public Health

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Cynthia Bradshaw, Business and Finance Officer IV, EMS
	Phone: 263-8558

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Katherine Cortes, Budget Analyst
	Phone: 263-9733


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2011
	2012
	2013
	2014

	EMS
	1190
	DPH
	
$
0
	
$
284,072
	
$
291,111
	
$
148,088

	TOTAL:  
	Increase FM previous year
	
$
0
	
$
284,072
	
$
291,111
	
$
148,088

	TOTAL:  
	Cumulative
	
$
0
	
$
284,072
	
$
575,183
	
$
723,271


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2012 Base
	2011
	2012
	2013
	2014

	Salaries
	
	DPH
	
$
6,797,604
	
$
0
	
$
193,052
	
$
197,836
	
$
100,639

	OT
	
	
	
$
2,119,815
	
$
0
	
$
60,202
	
$
61,694
	
$
31,384

	PERS & FICA
	
	
	
$
1,087,148
	
$
0
	
$
30,818
	
$
31,581
	
$
16,065

	TOTAL
	
	
	
$
10,004,567
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
0
	
$
284,072
	
$
291,111
	
$
148,088

	TOTAL:  
	Cumulative
	
	
$
0
	
$
284,072
	
$
575,183
	
$
723,271


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2011 – 12/31/2014

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	0.00% for 2011
2.84% for 2012

2.83% for 2014

1.40% for 2015

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	Retro equal to approximately $859,254 for 2012 and 2013 (assuming 12/31/2013 implementation date)

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	No Change

	
	
	LEOFF/FICA:
	12.88%

	
	
	Overtime:
	Based on 2012 OT usage

	4.
	Other Cost Factors:
	There are changes that create both minor savings and minor costs.  On balance, it is expected that these changes offset (e.g. clothing allowance, flexibility for third person shifts).  The exception being the ability of the County to change the FLSA workweek.  This is estimated to save $157,555 per year, and is expected to be implemented 1/1/2015.
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