LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Animal Control Officers Guild

	
	

	Negotiator:
	David Levin

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides that a reduction-in-force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	Not eligible.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides vacation accrual and sick leave cash-out consistent with Title 3 of the King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a broad equal employment opportunity provision.

	
	

	· Contracting Out of Work:
	Not applicable.

	
	

	· Labor / Management Committees:
	Not applicable.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure, ending in binding arbitration.

	
	

	· Mediation:
	The contract requires either party to notify the other party of a dispute that may give rise to the filing of an unfair labor practice charge, and to attempt to resolve the matter informally prior to filing with PERC.

	
	

	· Contract Consolidation:
	Not applicable.

	
	

	· Benefits Trust Plan:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Not applicable.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties attempted to confer on a regular basis until an agreement was reached.  However, due to the acrimonious labor relations that have existed between the parties, significant delays occurred.  The impasse between the parties was broken with the assistance of a PERC mediator.

	
	

	· Timeliness of Implementation:
	Staff from Human Resources and the 

Department of Executive Services have been working to ensure timely implementation of this Agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract does not address the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The parties agreed to incorporate the provisions of King County’s Family and Medical Leave Ordinance into this contract.

	
	


170P0102

Page 1

