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	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Amalgamated Transit Union, Local 587 (Metro Transit Department)

	Effective Date:
	November 1, 2019 to October 31, 2022

	Affected Agency and/or Agencies:
	Metro Transit Department

	Note Prepared by:
	Matthew McCoy, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Jill Krecklow, Finance Manager – Enterprise Operations
	Phone: 477-5899

		  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Note Reviewed by: TJ Stutman, Budget Analyst, Performance, Strategy and Budget
	Phone: 263-9716




	
	EXPENDITURES FROM (in thousands):

	Fund Title
	Fund
Code
	Department
	2020
	2021
	2022
	2023

	PUBLIC TRANSPORTATION OP
	Multiple
	
	$16,592,000
	$11,471,000
	$12,497,000
	$4,291,000

	TOTAL:  
	Increase FM previous year
	$16,592,000
	$11,471,000
	$12,497,000
	$4,291,000

	TOTAL:  
	Cumulative
	$16,592,000
	$28,063,000
	$40,560,000
	$44,851,000




	EXPENDITURE BY CATEGORIES (in thousands):
	

	Expense
Type
	Fund
Code
	Department
	2019 Base
	2020
	2021
	2022
	2023

	Salaries
	
	
	$269,976,223
	$12,063,000
	$7,756,000
	$8,555,000
	$2,937,000

	OT
	
	
	$57,455,723
	$1,724,000
	$1,775,000
	$1,829,000
	$628,000

	PERS & FICA
	
	
	$66,632,401
	$2,806,000
	$1,940,000
	$2,113,000
	$726,000

	Benefits
	
	
	
	
	
	
	

	TOTAL:
	
	
	$394,064,348
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
	$16,592,000
	$11,471,000
	$12,497,000
	$4,291,000

	TOTAL:  
	Cumulative
	
	$16,592,000
	$28,063,000
	$40,560,000
	$44,851,000






	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	11/1/19 to 10/31/22

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	

	
	
	
	11/1/2019:  3.00%

	
	
	
	11/1/2020:  3.00%

	
	
	
	11/1/2021:  2.00%

	
	
	
	5/1/2022:    2.00%

	3.
	Other Wage-Related Factors:
	

	
	
	PERS & FICA:
	@20.35% (PERS contribution rate is held fixed over the length of the contract).

	
	
	Overtime:
	Forecast based on historical usage.

	4.
	Other Cost Factors:
	

	
	
	
	$1,000 Ratification Payment

	
	
	
	Increase in bereavement leave to match King County coalition of Unions

	
	
	
	Retro for 3% GWI and $1,000 ratification pay estimated at $8,800,000 (half year of GWI retro)

	
	
	
	

	
	
	
	The financial impacts will be dependent on the budgeted FTE’s.  This fiscal note has been prepared prior to the 2021-22 budget proposals and therefore does not contemplate the potential for a reduced staffing level during those years.

	
	
	
	

	
	
	
	There is an expected savings of approximately $2M due to a reduction in the time provided for pre-route bus inspection activities.  The expected savings is included in the estimate.

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



410F0120_Revised - Page 2
image1.wmf
 


oleObject1.bin
[image: image1.png]u

King County







