LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Teamsters Local 117 (Prosecuting Attorney’s Office)

	
	

	Term of Contract:
	January 1, 2005 through December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	Administrative Support functions in the Prosecuting Attorney’s Office

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Not applicable for wage-only contract.

	
	

	· Interest-Based Bargaining:
	Interest-based principles were incorporated in the bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	No change to PAO’s unique vacation accrual schedule.  Leave cashout provisions are consistent with King County policy.

	
	

	· Diversity in the County’s Workforce:
	Not applicable for wage-only contract.

	
	

	· Contracting Out of Work:
	Not applicable for wage-only contract.

	
	

	· Labor / Management Committees:
	N/A

	
	

	· Discipline & Grievances:
	The contract provides for grievances of wage-related matters.

	
	

	· Mediation:
	The contract does not specify a mediation process.

	
	

	· Contract Consolidation:
	This contract covers all non-supervisory and non-confidential administrative personnel in the Prosecuting Attorney’s Office.

	
	

	· Benefits Trust Plan:
	No change to benefits trust plan established in 1994.

	
	

	· Health Benefits Cost Sharing:
	Health benefits as negotiated by King County’s Joint Labor-Management Insurance Committee.

	
	

	· Release Time:
	Employees were permitted leave from work to negotiate contract.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations commenced 10 months prior to expiration of contract and concluded with tentative agreement one month after expiration of contract.

	
	

	· Timeliness of Implementation:
	Contract terms will be implemented as soon as practicably possible following Council approval.

	
	

	· Use of Temporary and Part-Time Employees:
	Consistent with King County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with King County policy and state/federal laws.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Contract provides for implementation of bi-weekly payroll system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	Contained in the working conditions contract.

	
	

	· additional leave provisions:
	The contract contains no unique or additional leave provisions.
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