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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical, Interest Arbitration - Department of Transportation, Metro Transit Division)



	Labor Negotiator

	Jim Meith




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Major revision of reduction in force article that establishes layoff groups and subgroups, streamlining meetings with union, clarifies process, limits non-county outplacement services, and other language clarifications.



	2.  Provides for an on-call premium of $1 per hour if hourly employees are required to carry notification devices during scheduled time off. This on call premium compares favorably with other such premiums in the County



	3.  Added language that: (1) allows employees on an alternative schedule to revert to a 5 day schedule on holiday weeks/pay periods, with supervisor’s approval; (2) allows for an employee to request a review by section manager if employee does not agree with supervisor’s work schedule decision (manager’s decision is final).



	4.  Deleted language that allowed use of leave for a “close relative” and specifically defined family for the purpose of using bereavement leave.  Brought contract into agreement with Personnel Guidelines regarding days of leave granted (3).



	5.  New language that states we will at least interview the most qualified applicant from the unit that meets the minimum qualifications who applies for a position in the unit. Revised and clarified probationary period language and added language that if probationary period is extended due to supervisor’s absence, the employee’s step increase will be effective retroactive to the normal date if employee obtains regular status.



	6.  In addition, there are several housekeeping changes in language throughout the contract so that it conforms to existing practice, county policy and changes in the law.
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