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September 28, 2012
The Honorable Larry Gossett
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:
This letter transmits an ordinance that will enable King County to continue to provide custodial and building maintenance services to County agencies pursuant to the negotiated agreement with Service Employees International Union, Local 925.
The enclosed ordinance, if approved, will ratify the Service Employees International Union, Local 925 (Department of Executive Services - Facilities Management Division) collective bargaining agreement for the period of January 1, 2012, through December 31, 2014 and a memorandum of agreement for the period of January 1, 2012, through December 31, 2015.  The approximately 116 employees in the bargaining unit covered by these agreements maintain and service County buildings and facilities.  These employees carry out their responsibilities in the classifications of Custodian, Utility Worker, Inventory Purchasing Specialist, Hazardous Waste Technician, and Hazardous Waste Technician Supervisor.

The terms and conditions of the collective bargaining agreement will remain largely unchanged from the previous agreement.  During the term of the new agreement, the County may seek to implement the Employee Accountability and Performance Appraisal System for these bargaining unit employees.  Pursuant to an accompanying memorandum of agreement detailing the phase out of an existing Productivity Recognition Program, bargaining unit employees employed at the time of implementation of this agreement will continue to receive productivity pay pursuant to the collective bargaining agreement but will be held at pay ranges of the existing 2012 salary schedule and will forgo previously negotiated cost-of-living adjustment (COLA) increases until such time as the 2012 negotiated pay ranges and the new derived hourly productivity pay rate fall in line with the squared hourly salary table.  Employees participating in the Productivity Recognition Program will continue to step progress annually on the frozen 2012 salary table during this period.
Employees hired into bargaining unit positions after enactment of the memorandum of agreement will not participate in the Productivity Recognition Program but will be eligible for COLA increase as provided for in the underlying collective bargaining agreement.  The previously negotiated COLA for years 2012, 2013, and 2014 is incorporated into the agreement and will apply to eligible employees.  This COLA increase follows the standard County settlement agreed to with other labor organizations.
This agreement furthers the goals of the County’s Strategic Plan in as much as it continues on the path of service excellence while helping maintain a quality workforce by providing fair wages and benefits and developing and retaining quality employees.  It also promotes financial stewardship by establishing a wage reopener for COLA, if necessary, based on specific negative economic factors.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help ensure King County residents continue to experience clean and safe County facilities.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.
Sincerely,

Dow Constantine

King County Executive
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ATTN:  Michael Woywod, Chief of Staff




  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations

