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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
King County Juvenile Detention Guild
Juvenile Detention Officers – Juvenile Division, DAJD
January 1, 2026 – December 31, 2028

SUBJECT:  

The proposed Ordinance would ratify a collective bargaining agreement (CBA) with King County Juvenile Detention Guild (KCJDG) representing juvenile detention officers (JDO) in the Juvenile Division of the Department of Adult and Juvenile Detention (DAJD), for a contractual period commencing on January 1, 2026, through and including December 31, 2028.

	CBA Description:
	KCJDG, representing juvenile detention officers in the juvenile division of the Department of Adult and Juvenile Detention

	County Lead Negotiator:
	Andre Chevalier, Interim Labor Manager, Office of Labor Relations

	Union Lead Negotiator:
	Agripin “Manny” Yniguez, former KCJDG President



BARGAINING UNIT OVERVIEW:  

The CBA covers approximately 95 juvenile detention officers and related job classifications in DAJD who support security staffing at the Judge Patricia H. Clark Children and Family Justice Center (CCFJC) and are responsible for the custody and control of youth detainees in the facility.
 

BARGAINING HISTORY:

The County and KCJDG commenced bargaining February 4, 2025, and reached a second and final tentative agreement on February 27, 2026, after 7 bargaining sessions and two Public Employment Relation Commission (PERC) mediation sessions. The parties first tentative agreement failed the KCJDG ratification vote in October 2025, and the parties returned to the bargaining table and reached a second tentative agreement that was successfully ratified by KCJDG membership.   


SUMMARY OF TERMS 

Contract Term: January 1, 2026, through and including December 31, 2028.
Key Compensation Terms:  
· Cost of Living Adjustment (COLA) 95% average of CPI Seattle-Tacoma-Bellevue. Advances LAB 5-010 by providing fiscally responsible, fair, and reasonable annual wage adjustments.
· 2026 – COLA 95% CPI Averaging (2% floor and 4% max) plus an additional 2% market adjustment
· 2027 – COLA 95% CPI Averaging (2% floor and 4% maximum)
· 2028 – COLA 95% CPI Averaging (2% floor and 4% maximum) 
· $1,000 per employee ratification incentive for completion of labor negotiations and agreed upon contract changes.
· New longevity benefit consistent with what Juvenile supervisory employees currently receive, as follows:
	Completed Years of Service in a Bargaining Unit Position
	Added to Base Hourly Rate

	5
	1%

	10
	2% 

	15
	3%



· Employees that are required to work mandatory overtime of four or more hours will be provided with the option to have a DAJD meal. 
Agreement Terms and Conditions:
· Key improvements to how DAJD is able to structure work schedules and assign during the annual schedule bid process. Increased management flexibility to assign or modify probationary staff work schedules as needed. Limitations on mid-year schedule changes to reduce disruptions of staff frequently changing work schedules through the open schedule bid process. These changes are consistent with LAB 1-050 and improving the way DAJD does business.
· Number of vacation leave slots will be determined based on actually filled positions rather than budgeted positions. This change will improve staffing levels and may reduce some overtime. This change is consistent with LAB 1-050 and improving the way DAJD operates and manages employee leave.
· Standardized changes consistent with Coalition and non-represented employees. Aligns with LAB 1-020 and 1-060, as these benefits and programs provide standardized vacation accrual rates with the majority of King County employees and offer equitable terms and conditions for skilled language services provided by employees:  
· Adoption of new CLA standard vacation table that modestly increases vacation accrual rate within first 5 years of service to improve recruitment and retention.
· Alignment with new CLA employee Bilingual Pay framework.
· Agreement to move to FLSA 7k overtime terms, and a new 86-hour overtime threshold over a 14-day period. This change should reduce overtime costs. Advances LAB 1-060 and LAB 5-020 by reducing overtime costs and advancing fiscal responsibility.   
· Terms to change employee standard workday from an 8-hour workday to 8 hour and 10 minute workday to allow for shift overlap/roll call between shifts. This should improve ability of JDOs to communicate during shift change and may improve safety as a result consistent with LAB 1-005. 
· Implementation of new Attendance and Punctuality policy that will help DAJD manage tardies and unapproved absences more effectively consistent with LAB 1-050 and improving the way DAJD does business. 
· Alignment with Coalition Labor Agreement provisions on bilingual pay and special duty.  
FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Executive Office Budget Team.

INVITED:

· Andre Chevalier, King County Labor Relations
· Agripin “Manny” Yniguez, Former KCJDG President
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