KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Puget Sound Police Managers Association (Captains and Lieutenants - King County Sheriff's Office)

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2015

	
	

	Description of Work Performed by bargaining unit members:
	Captains are fully commissioned law enforcement officers who perform the full range of police work, including but not limited to operations and administrative work at precincts throughout King County.  Captains also perform Contract City Chief duties, and command specialty units such as the Communications Center and Metro units.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	This agreement contains standard seniority-based layoff language.

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based bargaining techniques.

	
	

	· Diversity in the County’s Workforce:
	This agreement does not have a provision related to diversity in the workforce.

	
	

	· Contracting Out of Work:
	This agreement does not specifically address the contracting out of work.

	
	

	· Labor / Management Committees:
	This agreement contains language establishing an Association/Management Committee and the committee meets regularly.

	
	

	· Mediation:
	N/A

	
	

	· Contract Consolidation:
	This agreement covers a single classification.

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this agreement as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This agreement contains language providing for the implementation of biweekly pay.

	
	

	· Interest Arbitration Eligible:
	The employees covered under this agreement are interest-arbitration eligible.

	
	

	· No strike provision:
	This agreement contains a standard no strike provision.

	
	

	· additional leave provisions:
	This agreement establishes two days of leave per year for serving as a Command Duty Officer.  The leave cannot be carried over or cashed out.

	
	

	· Hours of Work:
	Captains are Fair Labor Standards Act (FLSA) overtime exempt salaried employees and are expected to work the hours required to accomplish the duties of their position.

	
	

	· Performance Evaluations:
	This agreement provides for annual performance evaluations.
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