The Honorable Larry Phillips
January 14, 2014
Page 2

January 14, 2014
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
This letter transmits an ordinance that will enable King County to provide animal care and control services to 25 cities and unincorporated King County.
The enclosed ordinance, if approved, will ratify the Animal Control Officers Guild collective bargaining agreement for the period of January 1, 2014, through December 31, 2016.  This agreement covers 26 employees in the Department of Executive Services.
The employees in Regional Animal Services of King County (RASKC) provide animal care, pet adoption and control services.  The covered job classifications include Animal Care Technician, Animal Control Officer, Animal Control Sergeant, Animal Control Sergeant Lead, Foster Program Coordinator, Pet Adoption Counselor and Veterinary Technician.
This agreement contains significant improvements in efficiency, accountability, and productivity for the County and provides means for a more consistent application of the agreement.  The agreement makes several “standard” changes to reflect language in the King County Code.  The agreement also promotes financial efficiency by decreasing the premium rate paid for working a holiday from two times the regular hourly rate of pay to one and one half times the regular hourly rate of pay and short term temporary employees are only paid if they are mandated to work.  The agreement improves customer service by increasing the flexibility in working Animal Control Officers in both the field and shelter.  The improved customer service will assist RASKC with achieving King County Strategic Goals, specifically in providing excellent service.
The job classifications within this bargaining unit are currently on the 2012 Squared King County Salary Schedule and RASKC has had difficulty in recruiting and retaining qualified Animal Control Sergeants.  The parties agreed to move all classifications, except for the Veterinary Technicians, to the 2014 Squared King County Salary Schedule.  This increase will assist RASKC in achieving King County’s goal to attract, recruit and retain a talented workforce.  The Veterinary Technician classification will remain at the 2012 rate of pay since it is currently significantly over the average adjusted net market rate.
The cost-of-living adjustments for 2015 and 2016 follow the standard County and Coalition settlement agreed to with other labor organizations.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.
Thank you for your consideration of this ordinance.  This important legislation will help King County residents continue to receive animal control services in 25 cities and unincorporated King County, as well as animal care to animals in need.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive

Enclosures
cc:
King County Councilmembers



ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
