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August 12, 2009
The Honorable Dow Constantine
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the Interest Arbitration Award Agreement for the King County Corrections Guild for the period of January 1, 2007, through December 31, 2010.  This agreement covers 600 current employees in the Department of Adult and Juvenile Detention.

The job classifications covered by this award agreement are Corrections Officers and Corrections Sergeants.  These employees are responsible for the safety and security at the King County Correctional Facility in downtown Seattle and the Norm Maleng Regional Justice Center in Kent.

The Interest Arbitration Award Agreement contains provisions that are results of agreements reached in an interest-based bargaining process, a mediated bargaining process, and a decision and award issued in an interest arbitration case.  Noteworthy non-wage related changes include the ability to utilize video recordings to investigate specific concerns or incidents and establishment of a cap of 40 hours in the previously unlimited holiday leave accrual banks of employees.  Some additional key components of this award agreement include the incorporation of the vast majority of the 2005 Personnel Guidelines; a specific implementation agreement for the conversion to bi-weekly pay; conversion of a uniform allowance to a voucher system with a monetary maintenance provision; and the conversion of the existing class-based tuition reimbursement program to a program-based tuition reimbursement program.  Additionally, as a result of the interest arbitration decision, this agreement provides for double-time overtime for multiple mandatory overtime shifts within a ten day period.

The wage provisions for 2007 through 2010 were imposed by the interest arbitrator.  The decision and award calls for an across the board cost of living adjustment equal to 95% of the CPI-W Index, September to September, provided, however, that the amount produced by application of the foregoing shall not be less than 3% nor greater than 6%.  The Corrections Officer entry level and twelve month step rate shall be increased by 8% and 4% respectively.  In addition, Corrections Sergeants shall receive two additional steps added to their pay scales, one effective January 1, 2007, and the other effective January 1, 2008.

The parties initiated good faith bargaining in an interest-based process seeking a successor collective bargaining agreement.  After much effort towards resolution, the parties resorted to the assistance of a mediator and ultimately ended up reaching impasse on some critical issues including the economic package.  The Interest Arbitration Award Agreement was drawn up by the parties after the statutory interest arbitration process concluded with the issuance of the arbitrator’s binding and final decision and award.  The award agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at 206-296-8556, at your convenience.

Sincerely,

Kurt Triplett

King County Executive
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ATTN:  Tom Bristow, Interim Chief of Staff




  Saroja Reddy, Policy Staff Director




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Bob Cowan, Director, Office of Management and Budget (OMB)

James J. Buck, County Administrative Officer, Department of Executive
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Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Interim Labor Relations Manager, HRD, DES

