LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Council 2, Local 1652Z (The Family Court Social Worker – Superior Court)

	
	

	Negotiator:
	Alex Golan

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	N/A

	
	

	· Interest-Based Bargaining:
	The parties employed a negotiation model that employed more traditional approaches to bargaining.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual rate differs from standard County accrual rate.  Sick leave accrual rates are the same as standard County sick leave accrual rate.

	
	

	· Diversity in the County’s Workforce:
	The Agreement does not contain specific language on diversity.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	The Agreement does not contain specific language.

	
	

	· Discipline & Grievances:
	The Discipline and Grievance process is consistent with Labor/Management Policy.

	
	

	· Mediation:
	Consistent with labor policy, the Agreement contains a mediation process.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Existing contract language provides for the negotiation of King County health benefits through the Joint Labor Management Insurance Committee.  This Committee is to identify ways of containing the cost of providing comprehensive health services to all its employees consistent with labor policy.

	
	

	· Release Time:
	Consistent with labor policy, employees were released to participate in the bargaining process.

	
	

	· Timeliness of Labor Contract Negotiations:
	Bargaining was completed in a timely manner.

	
	

	· Timeliness of Implementation:
	Consistent with labor policy, the Agreement will be implemented within thirty days after the Council has adopted the agreement by ordinance, the Executive has signed it and the ordinance has gone into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	N/A
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