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Law, Justice, Health, and Human Services Committee
STAFF REPORT



	Agenda Item No.:
	[bookmark: _GoBack]10
	Date:
	26 August 2014

	Proposed No.:
	2014-0303
	Prepared by:
	Nick Wagner



SUBJECT
An ordinance approving a collective bargaining agreement with the Public, Professional & Office-Clerical Employees and Drivers Local Union No. 763 (affiliated with the International Brotherhood of Teamsters), covering 63 Communications Specialists in the King County Sheriff’s Office.

SUMMARY
Proposed Ordinance 2014-0303 (Att. 1) would approve a collective bargaining agreement (CBA) between King County and the Public, Professional & Office-Clerical Employees and Drivers Local Union No. 763 (affiliated with the International Brotherhood of Teamsters). The CBA (Att. 1-A) covers 63 Communications Specialists in the King County Sheriff’s Office.
1. Term of the CBA
The CBA covers the five-year period from 1 January 2012 through 31 December 2016. (Article 18, Att. 1-A, p. 29).[footnoteRef:1] [1:  Page references in this staff report refer to the page number of the specific attachment, not to the page number of the meeting materials.] 

2. The Bargaining Unit
As described in the executive’s transmittal letter (Att. 4), the Communications Specialists who make up this bargaining unit work in the County’s 9-1-1 Call Center, either as call receivers or as dispatchers.
Call receivers answer non-emergency and emergency calls, gathering information, maintaining call records, determining jurisdictional boundaries, and assigning emergency response priority by determining whether an immediate response could save lives or prevent crimes.
Dispatchers run license plates and names for officers and communicate and dispatch police mobile units and other emergency agencies to save lives and deter crimes.
CHANGED CONTRACT PROVISIONS
The most notable changes in the proposed new CBA are described below.
1. COLAs
Section 7.1 and Addendum A to the CBA (Att. 1-A, pp. 13-14, 30) provide for the covered employees to receive the same cost of living adjustments (COLAs) as the vast majority of county employees for the years 2012, 2013, and 2014—that is, 1.63%, 3.09%, and 1.67%, respectively. There is a wage reopener for the years 2015 and 2016, but this bargaining unit has agreed to the proposed new agreement with the King County Coalition of Unions, which includes, among other things, COLAs of 2.00% for 2015 and 2.25% for 2016. (The agreement with the Coalition has not yet been transmitted to the Council for review and approval.) The COLAs are summarized in the table below.
	Year
	COLA Formula
	COLA

	2012
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	1.63%

	2013
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	3.09%

	2014
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	1.67%

	2015
	Flat rate, per proposed new agreement with
King County Coalition of Unions
	2.00%

	2016
	Flat rate, per proposed new agreement with
King County Coalition of Unions
	2.25%


2. Compensatory time off
Section 8.5 of the CBA (Att. 1-A, pp. 16-17) clarifies the circumstances under which compensatory time off can be taken in place of overtime and limits to 96 hours the amount of comp time that can be taken in a calendar year. The new language provides that one request for comp time will be granted for each shift and that additional comp time will be approved if it will not require backfilling with other employees.
3. Other changes
The CBA includes a number of changes that clarify existing practice, eliminate obsolete language, or comply with the transition to a standardized Fair Labor Standards Act work week.
FISCAL IMPACT
The fiscal impact of the CBA, which consists entirely of the COLAs, is detailed in the Fiscal Note (Att. 6) and is summarized in the table below.
	
	2012
	2013
	2014
	2015
	2016

	Increase over previous year
	$	74,606
	$	143,736
	$	80,083
	TBD
	TBD

	Cumulative increase over 2011
	$74,606
	$	218,342
	$	298,425
	TBD
	TBD


Approval of the CBA will require a supplemental appropriation of $470,285 to the King County Sheriff’s Office. A companion ordinance, Proposed Ordinance 2014-0302, which would make that appropriation, is tentatively scheduled to be considered in the Budget and Fiscal Management Committee on September 3. As described in the transmittal letter for that ordinance (Att. 3):
The attached ordinance will increase the 2014 Sheriff’s Office budget by $470,285: $74,606 for retroactive 2012 cost of living (COLA), $218,342 for retroactive 2013 COLA, and $177,337 for 2014 COLA. The reduced amount in 2014 is due to the fact that $121,088 was included in the 2014 Annual Budget Ordinance for COLA and merit pay for these employees.
The Fiscal Note for Proposed Ordinance 2014-0302 is Attachment 5.
CONSISTENCY WITH LABOR POLICIES
The delay in negotiating a new agreement (the previous agreement expired at the end of 2011) was due primarily to: (1) difficulty in reaching agreement on the provisions related to compensatory time off; and (2) the unavailability, for a substantial period of time, of the mediator assigned by the Public Employment Relations Commission.
LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 4: Transmittal letter)
INVITED
1. Robert Railton, Labor Negotiator, Office of Labor Relations
2. Diane Taylor, Legal Advisor/Labor Relations, King County Sheriff’s Office
3. Doug Henderson, Business Agent, Public, Professional & Office-Clerical Employees and Drivers Local Union No. 763, affiliated with the International Brotherhood of Teamsters
ATTACHMENTS
1. Proposed Ordinance 2014-0303
Att. A (Collective Bargaining Agreement)
Att. B (Exhibit A: Compensation Settlement Summary Statement)
2. Checklist and Summary of Changes
3. Transmittal letter for Proposed Ordinance 2014-0302
4. Transmittal letter for Proposed Ordinance 2014-0303
5. Fiscal Note for Proposed Ordinance 2014-0302
6. Fiscal Note for Proposed Ordinance 2014-0303
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