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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Police Officers Guild (King County Sheriff's Office)


	Labor Negotiators

	Robert Railton and Diane Taylor



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The labor agreement provides for a 2% wage rate increase in the last two years of the agreement, 2015 and 2016.


	2.  The labor agreement provides for a one-time ratification bonus payment of 1.67% of 2014 gross pay to employees who were employed on January 28, 2015 (the date the Guild ratified the agreement.)


	3.  The labor agreement clarifies the components of the wage rate used to calculate contract overtime.  The labor agreement further grants the County the authority to determine the work period for paying overtime pursuant to Section 207(k) of the Fair Labor Standards Act.


	4.  The labor agreement changes the medical plans design to substantially align with what is available to all other County employees.


	5.  The agreement calls for balanced membership on the Use of Force Review and Driving Review Boards.  The agreement clarifies that the 90-day limitation on Early Intervention records refers to the warning flag function.


	6.  The agreement expands the Office of Law Enforcement Oversight’s scope to ensure the right to monitor all critical incidents, attend scenes of critical incidents and attend Use of Force and Driving Review Boards.  The agreement does not include the prior sections that made certain minimum qualifications a condition of employment that could be a subject of arbitration.
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