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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  3
DATE:  April 27, 2004
PROPOSED NO:  2004-0196
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and two memoranda of agreement negotiated by and between King County and King County Court Protection Guild (Security Assistants) representing employees in the King County Sheriff’s Office; and establishing the effective date of said agreement.

SUMMARY:  Proposed Ordinance 2004-0196 would approve a collective bargaining agreement and two memoranda of agreement with the King County Court Protection Guild representing security assistants in the King County Sheriff’s Office.  Previously this bargaining unit was represented by Teamsters, Local 763.  This agreement covers 32 employees in the King County Sheriff’s Office who provide protection of all authorized persons and property on assigned King County premises, such as the Courthouse, Regional Justice Center, youth facility and Harborview Medical Center.  
This is a two-year agreement for the period of January 1, 2004 through December 31, 2005.  This agreement is substantially similar to their prior agreement with changes made for ease of administration, to reflect changes in the law, and contains a standard cost-of-living increase. 
Funding Companion Legislation
Companion legislation has been referred to the Budget and Fiscal Management Committee that would enable financial implementation of the collective bargaining agreement and cost-of-living-adjustment (COLA) memorandum of agreement (Proposed Ordinance 2004-0195).   This companion legislation is expected to be heard in the Budget and Fiscal Management Committee on June 2, 2004.

This companion legislation would appropriate $56,518 to the Sheriff (Current Expense), and disappropriate $56,518 from the Salary and Wage Contingency Fund (Current Expense (CX)) for the 2004 budget.  The Executive stated that the expenditure impact of a possible labor settlement was not anticipated at the time the 2004 budget was developed, so no COLA was budgeted in the Sheriff CX budget for Court Protection Guild salaries and wages for 2004.  In addition, when the 2003 budget was being developed, there was also no COLA budgeted for these positions in the Sheriff CX budget.  A reserve for the COLA in 2003 and 2004 was established in the CX Salary and Wage Contingency to cover potential costs from the settlement.  The COLA for the 2005 portion of the contract will be included in the Sheriff CX budget.

Agreement Summary

Time period covered – January 1, 2004 through December 31, 2005.
Work performed/Classifications – This agreement covers 32 Security Assistant II employees in the King County Sheriff’s Office who provide protection of all authorized persons and property on assigned King County premises, such as the Courthouse, Regional Justice Center, youth facility and Harborview Medical Center.  All 32 Security Assistant II employees are at the top step of their wage range.
Labor Policies – No provision of the contract appears to fall outside adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – The unit is not eligible.
Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is two percent for 2004, and estimated at 2.0 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – Positions in the bargaining unit have gone through the Classification/Compensation Project.  Employees are on the ten step “squared” table that has become standard for executive department County workers and have five eligible steps.
Bi-weekly payroll provision – The agreement incorporates the ability to implement bi-weekly payroll.  

Family and Medical Leave Policy – The appendix to the agreement incorporates leave provisions bargained separately with the bargaining unit and conforms to state law.  

Personal Holidays – In addition to the standard holidays, each employee is granted two personal holidays per year, administered through the vacation plan.
Uniforms – The agreement incorporates the provision of uniforms, weapons and leather gear for employees.
Fiscal Note – The cost of implementing this agreement is estimated to be $27,769 retrospective for 2003, $28,749 for 2004, and $28,899 for 2005. This bargaining unit is funded through the Current Expense fund.

ATTENDING:  
Bob Railton, Labor Negotiator, Labor Relations, DES

Nancy Buonanno Grennan, Labor Manager, Labor Relations, DES

Rick Hayes, Acting Manager, Labor Relations, DES

Bruce Carr, President, King County Court Protection Guild

Jared Karstetter, Legal Advisor, King County Court Protection Guild

ATTACHMENTS:  

1. Proposed Ordinance 2004-0196

2. Fiscal Note

3. Transmittal letter dated April 2, 2004
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