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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Professional and Technical Employees, Local 17 (Staff Finance - Department of Community and Human Services)


	Labor Negotiator

	Andre Chevalier




	Prosecuting Attorney’s Review
	Y

	Legislative Review Form; Motion or Ordinance
	Y

	Executive Letter
	Y

	Fiscal Note
	Y

	Six Point Summary
	Y

	King County Council Adopted Labor Policies Consistency
	Y

	Ordinance
	Y

	Original Signed Agreement(s) 
	Y

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  This is a new collective bargaining agreement that will be an Appendix under the Master Labor Agreement and the Total Compensation Agreement 2019-2020.


	2.  The Agreement has a strong management rights section that advances operational interests.


	3.  The Agreement has a merit based layoff process, which is preferable over seniority because it equips the County will increased ability to retain personnel during layoffs with specialized skills and abilities within a classification.    


	4.  Agreement is fair and equitable by extending all terms in the Master Labor Agreement and Total Compensation Agreement to this new bargaining unit. 


	5.  Agreement has updated language related to nondiscrimination and avenue of redress for complaints. 


	6.  Agreement embraces commitment to high level of employee performance and commitment to continuous improvement.
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