KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services - Department of Public Health)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	This contract covers Paramedics, including Paramedic Supervisors and Paramedic Interns, who provide emergency medical aid services to residents in King County.  King County Medic One Paramedics cover the largest geographical area of any provider in the region.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement contains seniority-based layoff and recall provisions.

	
	

	· Interest-Based Bargaining:
	Essential principles of interest-based bargaining were utilized by the parties in these negotiations.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains language prohibiting discrimination.

	
	

	· Contracting Out of Work:
	The agreement does not contain any provisions prohibiting contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	The agreement provides for a Conference Board whereby representatives of the Union and the County meet quarterly to discuss matters of mutual concern pertaining to the delivery of services and welfare of the employees.

	
	

	· Mediation:
	The agreement does not have a specific provision, although the parties may jointly agree to resolve disputes through mediation.

	
	

	· Contract Consolidation:
	The agreement covers all King County Paramedics.

	
	

	· Health Benefits Cost Sharing:
	The health benefits for these employees are bargained through the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The prior agreement expired December 31, 2010.  The parties reached a tentative agreement in June of 2011.  The Union membership rejected the tentative agreement and the parties resumed negotiations.  The negotiations proceeded to mediation with the Public Employment Relations Commission (PERC) in March of 2012.  In November of 2012, the PERC declared the parties to be at impasse; binding arbitration was scheduled for October 2013.  The parties continued negotiations and reached agreement in September 2013, avoiding arbitration.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement is consistent with County policy regarding the use of temporary and part-time employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This agreement contains specific terms for conversion to biweekly, actual hours pay.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is eligible under state law for interest arbitration.

	
	

	· No strike provision:
	The agreement contains a no-strike provision consistent with other County contracts.

	
	

	· additional leave provisions:
	The agreement’s provisions on additional leave are consistent with County policy.

	
	

	· Hours of Work:
	Under this agreement, Paramedics assigned to work in paramedic units (trucks) work 102 shifts of 24 hours annually.  This is a reduction by two shifts (48 hours) per year from prior practice.  Certain Paramedics and supervisors (not working in paramedic units) work a standard 40-hour workweek.

	
	

	· Performance Evaluations:
	Employees receive regular medical performance evaluations.
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