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February 20, 2008

The Honorable Julia Patterson
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Patterson:

The enclosed ordinance, if approved, will ratify the Washington State Nurses Association (Staff Nurses) Collective Bargaining Agreement and Memorandum of Agreement for the period of January 1, 2007 through December 31, 2009.  The Collective Bargaining Agreement covers approximately 400 employees in the Department of Public Health.  Employees covered by the Memorandum of Agreement are Registered Nurses in the Juvenile Detention Division of the Department of Adult and Juvenile Detention.

The Public Health employees provide services in a variety of program areas in the department such as clinical services, home visiting and prevention and health education to the residents of King County.  The nurses in the Juvenile Detention Division provide clinical nursing services to detained youth.
The county and the Washington State Nurses Association have agreed to eliminate the non-standard 72 hour bi-weekly work period in favor of a standard 80 hour bi-weekly work period.  This change occurring in the Juvenile Detention Division will provide greater consistency with the county’s other collective bargaining agreements.  Individual and group productivity standards and expectations shall be adopted for all bargaining unit nurses covered by both agreements.

The 2008 wage settlement for both bargaining units includes an eleventh step added to the wage schedule for all classifications.  The classifications of Advanced Registered Nurse Practitioner and Advanced Registered Nurse Practitioner - Jail will receive a 5% adjustment to each step of the eleven step wage schedule.  In 2009, each bargaining unit will receive an across-the-board wage increase of 2% for all classifications.

Both agreements provide cost-of-living increases for 2007, 2008 and 2009 following the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlements reached are products of good-faith collective bargaining between King County and the Association.  The agreements compare favorably with other settlements and are within our capacity to finance.  These agreements have been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Liz Ford, Labor Relations Manager, at 206-205-1566, at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Ross Baker, Chief of Staff




  Saroja Reddy, Policy Staff Director




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Bob Cowan, Director, Office of Management and Budget

James J. Buck, County Administrative Officer, Department of Executive

Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


Liz Ford, Labor Relations Manager, HRD, DES

