ATTACHMENT 1 – PROPOSED CHANGES
PROPOSED CHANGES

	Department
	Classification Title
	Current
	Proposed
	Percent Change1

	
	
	Pay Grade
	2021 Pay Range
	Pay Grade
	2021 Pay Range
	

	DCHS
	Deputy Division Director-Behavioral Health and Recovery
	80
	$133,101.07-$168,713.58
	82
	$139,566.54-$176,908.78
	4.9%

	DCHS
	Deputy Division Director-Housing and Community Development
	80
	$133,101.07-$168,713.58
	82
	$139,566.54-$176,908.78
	4.9%

	DCHS
	Division Director-Behavioral Health and Recovery
	85
	$149,858.38-$189,954.34
	87
	$157,137.76-$199,181.42
	4.9%

	DCHS
	Division Director-Housing and Community Development
	85
	$149,858.38-$189,954.34
	87
	$157,137.76-$199,181.42
	4.9%

	DCHS
	Deputy Department Director-Community and Human Services
	87
	$157,137.76-$199,181.42
	88
	$160,909.01-$203,961.68
	2.4%

	DES
	Deputy Director-Office of Risk Management
	75
	$118,217.63-$149,847.78
	79
	$129,981.49-$164,759.09
	9.9%

	DES
	Deputy Division Director-Fleet
	73
	$112,740.99-$142,905.78
	79
	$129,981.49-$164,759.09
	15.2%

	DNRP
	Noxious Weed Control Specialist I
	39
	$24.2004-$30.6756
	45
	$27.901-$35.3663
	15.3%

	DNRP
	Noxious Weed Control Specialist II
	45
	$27.901-$35.3663
	53
	$33.7303-$42.7553
	20.9%

	DNRP
	Noxious Weed Control Specialist III
	50
	$31.4138-$39.819
	58
	$37.977-$48.1382
	20.9%

	DOA
	Deputy Chief Appraiser
	 
	 
	74
	$115,446.86-$146,335.70
	New

	DOA
	Deputy Division Director-Assessments Accounting
	 
	 
	74
	$115,446.86-$146,335.70
	New

	DOA
	Deputy Division Director-Assessments Administrative Services
	 
	 
	74
	$115,446.86-$146,335.70
	New

	DOA
	Deputy Division Director-Assessments IT Services
	 
	 
	74
	$115,446.86-$146,335.70
	New

	DOA
	Deputy Division Director-Commercial/Business
	 
	 
	74
	$115,446.86-$146,335.70
	New

	DOA
	Deputy Division Director-Residential
	 
	 
	74
	$115,446.86-$146,335.70
	New

	KCSO
	Undersheriff
	89
	$164,770.74-$208,856.54
	92
	$176,921.26-$224,257.90
	7.4%

	KCSO
	Sheriff2
	 
	$207,699.65 
	97
	$199,195.57-$252,492.03
	22%

	1Step 10 to Step 10
	
	
	
	
	

	2Salary is currently a percentage of the County Executive's salary
	
	
	
	
	



