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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Joint Crafts Council, Construction Crafts, one Memorandum of Understanding and two Memoranda of Agreement



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  1 MOU; 2 MOA
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Selected job titles (eight job titles in four occupational groups) received higher pay ranges due to market comparisons and/or recruitment problems, or to achieve internal equity.



	2.  In eight of the Appendices, a new lead worker classification is established.  The master contract retains the provisions for temporarily assigning lead worker duties; the new lead classifications will apply when division management wants to establish the lead as a regular, continuing assignment.  The new lead classifications will be filled by a competitive application and selection process.  Lead classifications include Carpenter, Metal Fabricator, Electrician, Utility Worker, Painter, Plumbing and Mechanical, Operating Engineer and Chemical Dependency Program Screener.



	3.  New language is added to the appropriate Appendices that provides for negotiations to participate in or establish an Apprenticeship program for Carpenters

(Appendix A), Mechanic/Automotive Machinist (Appendix B), Electricians

(Appendix D), Painters (Appendix F) and Operating Engineers (Appendix I).  These are in addition to existing agreements regarding Apprentices with Boilermakers (Appendix C) and Plumbers and Pipefitters (Memorandum of Agreement).



	4.  The provisions on pay step advancement, work out of classification, shift and overtime pay, scheduled overtime, holiday premium pay, probation and seniority were revised to be more clear and specific.



	5.  There is a new agreement allowing for re-opening negotiations if a bargaining unit votes to participate in a union pension trust.



	6.  A new provision allows for designation of an alternate holiday when a holiday falls on an employee’s regular day off.
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