LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Council 2, Local 21DC (District Court - Wages)

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	Perform all administrative and support functions in the District Court including courtroom clerk and probation services.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction in force provisions are set forth in the working conditions collective bargaining agreement between the district court and the union.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach to these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides the County’s standard vacation accrual rate and does provides for cash out of sick leave upon retirement, consistent with County policy.

	
	

	· Diversity in the County’s Workforce:
	The wage contract does not contain provisions addressing diversity.  The County, however, administers the contract in a nondiscriminatory manner.

	
	

	· Contracting Out of Work:
	The wage contract does not specifically address the contracting out of work, but the contract is administered in a manner consistent with King County’s policy to explore all alternatives with the bargaining unit prior to contracting out bargaining unit work.

	
	

	· Labor / Management Committees:
	District court management and the union meet in a labor-management committee provided for under the working conditions contract between the court and the union.

	
	

	· Discipline & Grievances:
	Discipline matters are set forth in the working conditions contract.  This contract contains a grievance procedure (with binding arbitration) for matters pertaining to wages.

	
	

	· Mediation:
	This contract was settled without the assistance of a mediator.

	
	

	· Contract Consolidation:
	This bargaining unit covers all represented positions in the district court.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health insurance for this bargaining unit is set through the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	The district court and the union agreed to bargain the contract during non-business hours to allow all employees desiring to participate in regular negotiations to do so.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations began in a timely fashion prior to the expiration of the contracts and the parties had regular and productive bargaining sessions.  However, because the negotiation of the working conditions contract involved significant changes to a number of major issues, the contracts were settled after the contracts’ expiration date.  

	
	

	· Timeliness of Implementation:
	The County has begun preparations to ensure the changes to the contract will be implemented as soon as practicable.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for the use of temporary and part-time workers consistent with County policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The County’s standard FMLA/KCFML policies and benefits are incorporated into this collective bargaining agreement.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	This contract contains language permitting the County to implement a bi-weekly pay system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	A no-strike provision is contained in the collective bargaining agreement between the court and the union.

	
	

	· additional leave provisions:
	N/A
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