GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Office & Professional Employees International Union, Local 8 (Departments of: Public Health (Division of Alcohol, Tobacco and Other Drugs Prevention), Community and Human Services (Mental Health, Chemical Abuse and Dependency Services Division))

	
	



	Term of Contract:
	September 1, 2006 through August 31, 2009

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement work in two departments, Public Health and Community and Human Services.  The Public Health activities are designed to support various efforts in the community to prevent substance abuse and discourage tobacco use.  In Community and Human Services, the bargaining unit members monitor compliance of substance abuse treatment agencies with King  county contracts.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with policy, reduction in force is by seniority.

	
	

	· Interest-Based Bargaining:
	The parties engaged in abbreviated conventional bargaining to roll over the previous agreement with housekeeping changes only.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual is consistent with  county code, and the vacation provisions reflect current policy in carryover of excess vacation accrual.  Sick leave cash-out language is consistent with  county code.

	
	

	· Diversity in the  County’s Workforce:
	A comprehensive nondiscrimination provision is retained from the previous agreement.

	
	

	· Contracting Out of Work:
	The contract is silent on contracting out of work

	
	

	· Labor / Management Committees:
	The parties have an established Labor-Management Committee as specified in the contract.

	
	

	· Discipline & Grievances:
	The contract provides for a three-step internal grievance procedure, and binding arbitration.

	
	

	· Mediation:
	Grievances and other disputes may be submitted to mediation with mutual agreement.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	The parties did not conduct formal negotiation sessions to arrive at an agreement to roll over the prior contract.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties agreed to a rollover agreement in September, 2006, and it was ratified by the union members January 30, 2007.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the contract will be implemented within 30 days after it is adopted by Council, signed by the Executive, and in effect as an ordinance.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of temporary and part-time employees is in accordance with  county code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement incorporates by reference the provisions of the  county Family and Medical Leave ordinance, and the State Family Care Act.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement specifies that the  county may implement a bi-weekly pay schedule or other payroll changes.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement contains a comprehensive no strike provision. 

	
	

	· additional leave provisions:
	The agreement provides leaves only in accordance with  county code or state law.

	
	

	· Hours of Work:
	A 40-hour workweek is standard for the employees covered by this agreement.
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