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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  2
DATE:                  May 10, 2005
PROPOSED NO:  2005-0187
PREPARED BY: Clifton Curry
SUBJECT:  AN ORDINANCE approving and adopting a memorandum of agreement negotiated by and between King County and Washington State Nurses Association representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinance would implement a memorandum of agreement, negotiated with the Washington State Nurses Association, in the Department of Adult and Juvenile Detention (DAJD), consolidating them with the WSNA unit in the Department of Public Health.  The term of the agreement is three years—January 1, 2004 through December 31, 2006.
Employees covered by this agreement are Registered Nurses in the Youth Services Division of the Department of Adult and Juvenile Detention (and are separate from the nursing services provided by the Department of Public Health’s Jail Health Services for adults).  The agreement covers approximately eight employees working with youth in detention.  Many of the youth in detention have physical or psychological problems and require close monitoring and care.  The nurses in this bargaining unit play an important role in maintaining the safety of youth in detention through suicide and injury prevention, and in treatment

This Memorandum of Agreement provides for application of most of the provisions contained in the collective bargaining agreement between the County and the Washington State Nurses Association adopted by Council under Ordinance 14884.  Additionally, the County and Association have agreed to unique terms including phased in elimination of a non-standard 72 hour bi-weekly work period to provide greater consistency with the County’s other collective bargaining agreements.  

Key Contract Elements 
Labor Policies – The provisions of the contract appear to be within adopted labor policies or classification and compensation project guidelines.  Both parties have agreed to incorporate into this Memorandum of Agreement many of the changes made to the Washington State Nurses Association Staff Nurses agreement adopted by the council.
Wage Adjustments - The contract provides for standard cost-of-living increases for 2004, 2005, and 2006 based on 90 percent of the increase of in the All Cities CPI-W Index.  This part of the agreement conforms with the standard county settlement agreed to with other labor organizations.  For each year of this agreement employees will receive the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  
Changing the Work Schedule – This agreement between the County and the Association contains the phased in elimination of a non-standard 72 hour bi-weekly work period, replacing it with an 80 hour bi-weekly work schedule.  This provision will provide greater consistency with the County’s other collective bargaining agreements.  
Leave Provisions – In this agreement, the leave provisions were updated to reflect changes in the Family Care Act and to address jury release time for employees working evening and weekend shifts.
Fiscal Note:  The cost of the new contract is estimated at $9,994 for 2004; $11,001 in 2005 and; $12,833 in 2006 (Attachment 2).  The COLA was at 2.03 percent for 2004 and is estimated at 2.19 percent for 2005.
ATTENDING:  
Kathleen Oglesby, Labor Liaison, Executive Office, King County

Nancy Buonanno Grennan, Manager, Labor Relations, DES, King County

Jim Johnson, Labor Negotiator, Dept. of Executive Services, King County

Kath Landon, Nursing Representative, Washington State Nurses Association
ATTACHMENTS: 
1. Proposed Ordinance 2005-0187 with attachments

2. Fiscal Note

3. Executive Transmittal Letter 
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