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SUBJECT

Briefing on the 2013 Annual Apprenticeship Report.
SUMMARY

The 2013 Annual Apprenticeship Report will be presented to the committee by Sandy Hanks, who is the Executive's Manager of Business Development and Contract Compliance. A copy of the written report is Attachment 1 to this staff report. Also attached are the Executive's transmittal letter (Att. 2) and a copy of King County Code provisions applicable to the Apprenticeship Program (Att. 3).
BACKGROUND

King County's Apprenticeship Program was begun in 1998 to train individuals in the construction trades to become qualified for entry-level construction jobs. Section 12.16.155 of the King County Code provides: "An essential component of the program shall be the inclusion of minorities, women, persons with disabilities and economically disadvantaged youth as apprentices."
Section 12.16.156 sets the following voluntary hiring goals for the apprenticeship program:
	Target Populations
	Voluntary Hiring Goals

	Minorities
	21%

	Women
	25%

	Persons with disabilities
	2%

	Economically disadvantaged youth
	7%


Ms. Hanks will discuss the county’s performance in meeting these goals during her presentation.

Section 12.16.175 requires an annual report on the program's performance. The report is to include:

A.
The number and kinds of public works projects and contracts on which apprenticeship requirements were established;

B.
The percentage of labor hours actually worked by apprentices on each such project and the total number of labor hours on each project;

C.
The number of apprentices by contractor broken down by trade and craft category, the wages paid by category of work or trade, the number and percentage of minorities, women, persons with disabilities and disadvantaged youth utilized as apprentices and the degree of compliance with the percentage goals to be established pursuant to K.C.C. 12.16.150 through 12.16.180;

D.
A description of problems encountered in the implementation of the requirements of K.C.C. 12.16.150 through 12.16.180, which shall include, but not be limited to, access by open shop contractors to state-approved training program apprentices and the resolution of any problems arising therefrom;

E.
A description of barriers encountered by participating apprentices and steps taken to resolve those problems and to insure their continued participation in the program;

F.
The number of new apprentices indentured during the reporting year as a result of the county's apprenticeship training requirements for its construction contracts; and

G.
The percentage of apprentices in training who have graduated to journey level during the reporting year.
The transmitted report follows this general outline.
INVITED
Sandy Hanks, Manager, Business Development and Contract Compliance, Finance and Business Operations Division, Department of Executive Services
ATTACHMENTS

1. 2013 Annual Apprenticeship Report
2. Transmittal letter

3. KCC §§ 12.16.155-.180 (Apprenticeship Program)
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