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METROPOLITAN KING COUNTY COUNCIL

COMMITTEE-OF-THE-WHOLE
STAFF REPORT

AGENDA ITEM:  4
DATE:  November 8, 2004
PROPOSED NO:  2004-0493
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Office & Professional Employees International Union, Local 8, representing employees in the department of public health (prevention division) and department of community and human services (mental health, chemical abuse and dependency services); and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinance would approve a new Collective Bargaining Agreement (CBA) with the Office & Professional Employees International Union (OPEIU), Local 8.  The CBA covers approximately 34 employees working in nine classifications.  
Time period covered – The underlying CBA runs from January 1, 2003 through December 31, 2005.  

Work Performed – Employees in the bargaining unit work on a variety of activities to promote drug-, alcohol-, and tobacco-free lifestyles.  In Public Health, the employees provide training and technical assistance to community partners who provide science-based prevention services in the community with funds allocated to King County from the State tobacco settlement and other State funds.
In the department of Community and Human Services, the employees work with treatment or assessment programs.  Some employees meet in-person with clients of the state Department of Social and Health Services to determine eligibility for chemical dependency treatment, make referrals, and coordinate placement in appropriate treatment programs.  Other employees monitor treatment agencies that contract with King County to provide methadone and outpatient chemical dependency treatment services.  Employees also conduct annual site visits and provide continuing technical assistance as needed.  
Labor Policies – The CBA appears to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2004, 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Contract Approval Incentive – The CBA has a provision for a one-time payment of $300 per employee as an incentive to ratify the agreement; this provision was part of the mediator’s settlement package.  
Call-in Pay – Overtime eligible employees called in to work on a scheduled day off, or after normal working hours shall receive no less than two hours of pay at the applicable rate.
Shift Differential – Employees required to work a regularly scheduled shift beginning after 12:00 pm for at least 30 day’s duration shall receive a $0.60 per hour premium.

Classification Range Correction – Addendum A to the CBA appears to reduce the range for the Chemical Dependency Involuntary Commitment Specialist classification from 57 to 53.  This is simply the correction of a typographical error from the last agreement.
Personal Holidays – In addition to the standard County holidays, bargaining unit employees will receive two additional personal holidays.
Executive Leave – This CBA covers employees who are exempt from the federal Fair Labor Standards Act and employees who are not exempt.  Exempt employees are eligible for up to 10 days of executive leave per year, at the discretion of management.
Wellness Incentive – Employees who use less than 36 hours of sick leave during a calendar year, may covert eight hours of sick leave to vacation leave for use in the next calendar year.

Training – When management approves training for an employee, the training will be considered paid work time, and the County will pay program fees and travel expenses in accordance with County reimbursement policies.

Bi-weekly Payroll Provision – The CBA allows the County to implement bi-weekly payroll.  

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The 2004 cost to implement the CBA is $25,728.  The 2005 and 2006 costs are estimated at approximately $27,000 and $34,000 respectively.  
INVITED:  
Karen Place, Labor Negotiator, Labor Relations, DES
Shannon Halme, Union Representative, OPEIU, Local 8
Nancy Buonanno Grennan, Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office
ATTACHMENTS:  
1. Proposed Ordinance 2004-0493
2. Fiscal Note

3. Transmittal letter dated October 14, 2004
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