KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource - Department of Community and Human Services)

	
	



	Term of Contract:
	January 1, 2010, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The members of this bargaining unit provide services to laid-off workers.  The services include an assessment of the needs of the laid-off worker, job search assistance, and additional job training if appropriate.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for a seniority-based procedure for any reductions-in-force.

	
	

	· Interest-Based Bargaining:
	The parties reached this agreement through a collaborative bargaining process.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a specific nondiscrimination clause.

	
	

	· Contracting Out of Work:
	The agreement does not prohibit or restrict contracting out.

	
	

	· Labor / Management Committees:
	The parties have an active labor/management process that is outlined in the collective bargaining agreement.

	
	

	· Mediation:
	The collective bargaining agreement provides for the option of mediation to settle grievances.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The agreement provides for the bargaining unit to receive benefits as modified by the County’s Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties previously agreed to a cost-of-living adjustment (COLA) for 2010 as part of an agreement regarding furloughs in 2009; and subsequently agreed to a zero COLA for 2011.  The extended rollover was agreed to in the spring of 2011.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement provides for part-time and temporary employees and is consistent with County code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Employees are paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	The agreement contains a specific provision prohibiting work stoppages, strikes, slowdowns, or other interference with County functions.

	
	

	· additional leave provisions:
	The leave provisions in this collective bargaining agreement are consistent with County policy.

	
	

	· Hours of Work:
	The agreement provides for a 40 hour work week, Monday through Friday.

	
	

	· Performance Evaluations:
	Employees in this bargaining unit are subject to annual performance evaluations.
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