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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Police Officers Guild (King County Sheriff’s Office) Memorandum of Understanding regarding Pilot Project for Recruitment of Lateral Deputies



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? MOU Only
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  There are no changes to the underlying collective bargaining agreement.  This Memorandum of Understanding (MOU) allows the King County Sheriff and Human Resources Director to implement a pilot project providing for cash and leave bonuses (as detailed in the MOU) to King County Sheriff’s Office lateral deputy recruits who commit to remaining with the King County Sheriff’s Office for a minimum of three years.
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