Attachment 5
Article 25

Excerpt from Collective Bargaining Agreement with SEIU, Local 925
ARTICLE 25:  PRODUCTIVITY PROGRAM


25.1.  Applicability.  The terms of the Productivity Program apply to regular, term-limited, and supported employees working in custodial, utility worker, hazardous waste technician, and supervising hazardous waste technician classifications in the bargaining unit covered by this Agreement.


25.2.  One Time Payment.  Regular and term-limited temporary employees working in the above classifications as of the Agreement’s implementation will receive a one-time payment of $1,200.00.


25.3.  Eligibility.  Employees will be eligible for productivity bonuses for the years 2006 and 2007.  Prior to January 1, 2006, FMD and the Union shall negotiate the productivity goals for 2006 and 2007 in the Productivity Program Committee (PPC).  The parties will utilize a facilitator during the process.


25.4.  Productivity Goals.  The productivity goals will be based on reasonable measures of performance in areas such as quality and quantity of work.  The parties agree that the goals will be tailored to classification responsibilities and consequently recognize that some measures may be specific to certain classifications and not others.  The parties agree that the Productivity Program is not intended to result in staffing reduction as productivity increases.


25.5.  Negotiated Measures.  The negotiated measures shall be set forth in a Memorandum of Agreement.  During the course of the Productivity Program, the parties agree to utilize the PPC to evaluate the Program’s progress and refine the Program as needed.


25.6.  Monthly Premium.  For each month of 2006 and 2007, all employees in the Program will receive a monthly premium of $100.00 for participating.


25.7.  Recognition Payment.  Employees who meet the negotiated productivity goals for 2006 will receive a recognition payment.  The recognition payment will be $1,200.  For employees in the utility worker classifications, the recognition payment will be $1,500.  Employees who meet the negotiated productivity goals for 2007 will receive recognition payments in these amounts.


25.8.  Prorated Recognition Payment.  Employees hired during the calendar year will receive a pro-rated portion of the recognition payment based on the number of months worked.  To be eligible for the recognition payment, employees must be employed on November 30th.

