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April 25, 2012
The Honorable Larry Gossett

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:

This letter transmits an ordinance that will enable King County Council’s Civic Television to continue to provide a forum for discussion of a range of regional and local issues facing King County government, and provides public service programs addressing a variety of topics, thus ensuring that such information is readily available to the citizens of our community.  The Civic Television Section is responsible for all functions that are required to operate and maintain the government access television station.

The enclosed ordinance, if approved, will ratify the Public Safety Employees Union (King County Civic Television) collective bargaining agreement for the period of January 1, 2011, through December 31, 2014.  This agreement covers four employees in the Civic Television Section of King County Council.  The employees covered by this agreement are classified as Video Specialists.  Video Specialists perform a variety of duties and responsibilities including, but not limited to:  writing and producing short video pieces about County services; shooting and editing video and audio for news conferences, forums and studio productions; programming cablecast schedules; operating and maintaining television production equipment, including field and studio cameras, sound mixers, analog and digital production; and editing software.
Programming provided by the Civic Television Section ensures transparency for the proceedings of the King County Council and the regional committees that advise the County Council, as well as regional boards such as Sound Transit and the King County Board of Health.  This agency also produces programs that provide insight into current transportation, public health, criminal justice, and environmental protection issues facing our community.

The majority of the language in the collective bargaining agreement mirrors that of the previous agreement.  The wage settlement for 2011 calls for a zero percent cost-of-living adjustment (COLA).  The cost-of-living adjustments for 2012, 2013, and 2014 follow the standard County settlement agreed to with other labor organizations.  Additionally, when significant shifts in economic and fiscal conditions occur during the term of this agreement, the parties agree to reopen negotiations for COLA.
This agreement contains significant improvements in efficiency, accountability, and productivity for the County by adding language regarding the ability to reopen negotiations, if necessary, for COLA based on specific negative economic factors.
This agreement furthers the goals of the Strategic Plan utilizing the corresponding guiding principles.  More specifically, this agreement expands upon the County’s goals of service excellence and public engagement with television programming that provides accountability and transparency to King County government and a broad array of public programming designed to create an ever-increasing sense of community.  This agreement also helps to maintain a quality workforce by providing fair wages and benefits and developing and retaining quality employees.  It also promotes financial stewardship by establishing a wage reopener based on economic conditions.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County to continue to provide residents with access to information about their community.  This enables the continued open forum of discussion on regional and local issues through public service programs and airing of regional committees and boards including the King County Council and its various committees.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive

Enclosure

cc:
King County Councilmembers



ATTN:  Michael Woywod, Chief of Staff




  Mark Melroy, Senior Principal Legislative Analyst, BFM Committee




  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
