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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Service Employees International Union, Local 925
Ordinance Effective Date – December 31, 2025


SUBJECT: Classification Wage Increases and new Hire/Transfer terms in the parties’ collective bargaining agreement (CLA 011 Appendix)

	MOA Description:
	Memorandum of agreement on classification wage increases and new hire/transfer terms in the parties collective bargaining agreement (CLA 011 Appendix).

	County Lead Negotiator:
	Andre Chevalier

	Union Lead Negotiator:
	Damian Kent




UNIT OVERVIEW:  

There are 42 job classifications covered by Appendix 011 in the Wastewater Treatment Division (WTD) of the Department of Natural Resources and Parks. The employees in these positions support the efficient operation and maintenance of the King County wastewater treatment system.


BARGAINING HISTORY:

As part of the January 1, 2021, through December 31, 2024, Coalition Labor Agreement, King County and the Union (the parties) committed to, by way of MOA, performing salary studies of the positions in the bargaining unit. This was followed by wage negotiations informed by the results of the total compensation market survey. The parties commenced the salary studies in the first quarter of 2023 and concluded that process in the fourth quarter of 2023. Additionally, the County also examined recruitment and retention issues, and wage compression in the bargaining unit. The parties then entered into salary negotiations and reached a tentative agreement on September 25, 2024.  This agreement provides wage range increases for 19 job classifications in the bargaining unit supported by a total compensation market study. The parties also agreed on changes to the collective bargaining agreement Article 8 to improve the efficiency in how career service vacancies are filled and to improve the County’s ability to recruit competitive external job applicants in a timely manner. These changes, along with the classification wage increases, are anticipated to bolster WTD’s ability to fill job vacancies more quickly and use more competitive hiring processes to bring in highly qualified external job applicants. 

SUMMARY OF TERMS:

1. [bookmark: _Hlk178763619]The Union and County agreed to the following 19 classification wage rate changes in Addendum A: Wage Rates in Appendix 11 indicated by underline and strike through.  
[bookmark: _Hlk158303779]
	Job
Class
Code
	PeopleSoft
Job
Code
	Classification Title
	Pay Range
(on Square Table)
	Steps on Square Table

	9440300
	942402
	Crew Chief
	53
	2-4-6-8-10

	9101100
	912103
	Custodian
	37
	2-4-6-8-10

	9101000
	912001
	Custodian – Assistant
	26
	2-4-6-8-10

	9200100
	921101
	Gardener
	43
	2-4-6-8-10

	9200200
	921201
	Gardener – Senior
	48
	2-4-6-8-10

	7540700
	954000
	Helper (Seasonal)
	30
	2-4-6-8-10

	8423100
	844101
	Industrial Engine Mechanic
	55
	2-4-6-8-10

	8301100
	831101
	Industrial Instrument Technician
	61 57
	8-10

	8301200
	831201
	Industrial Instrument/Electrical Technician – Lead
	65 61
	10

	8424100
	844201
	Industrial Lubrication Systems Specialist
	5551
	2-4-6-8-10

	8421100
	842401
	Industrial Machinist
	55
	2-4-6-8-10

	8421200
	842501
	Industrial Machinist/Mechanic - Lead
	63 59
	10

	8203100
	822201
	Industrial Maintenance Electrician
	 61 57
	8-10

	8420200
	842201
	Industrial Maintenance Mechanic
	55 51
	4-6-8-10

	8420300
	842301
	Industrial Maintenance Mechanic - Master
	59 55
	2-4-6-8-10

	8420100
	842101
	Industrial Maintenance Worker
	46 42
	6-8-10

	8106100
	812104
	Industrial Painter
	51
	2-4-6-8-10

	2211100
	221503
	Inventory Purchasing Specialist I
	42
	1-2-4-6-8-10

	2211200
	221606
	Inventory Purchasing Specialist II
	46
	2-4-6-8-10

	2211300
	221705
	Inventory Purchasing Specialist III
	49
	10

	7532100
	754301
	Process Laboratory Specialist I
	49 48
	2-4-6-8-10

	7532200
	754401
	Process Laboratory Specialist II
	53 52
	2-4-6-8-10

	7532300
	754501
	Process Laboratory Specialist III
	57 56
	2-4-6-8-10

	2334100
	234102
	Safety and Health Administrator I
	43
	2-4-6-8-10

	2334200
	234201
	Safety and Health Administrator II
	48
	2-4-6-8-10

	2334300
	234301
	Safety and Health Administrator III
	54
	2-4-6-8-10

	2334400
	234405
	Safety and Health Administrator IV
	63
	2-4-6-8-10

	7120100
	713102
	Wastewater Process Analyst I
	58 54
	2-4-6-8-10

	7120200
	713202
	Wastewater Process Analyst II
	 62 59
	2-4-6-8-10

	7120300
	713301
	Wastewater Process Analyst III
	67 64
	2-4-6-8-10

	7130100
	711204
	Wastewater Process Engineer I
	6157
	2-4-6-8-10

	7130200
	711303
	Wastewater Process Engineer II
	66
	2-4-6-8-10

	7130300
	711404
	Wastewater Process Engineer III
	70
	2-4-6-8-10

	234111
	2334900
	Wastewater Safety Plant Officer
	68
	2-4-6-8-10

	2334700
	234801
	Wastewater Safety Administrator
	63
	2-4-6-8-10

	2334800
	234901
	Wastewater Safety Technician
	48
	2-4-6-8-10

	4210100
	421309
	Wastewater Support Specialist
	43
	1-2-4-6-8-10

	7540100
	756101
	Wastewater Treatment Operator-in-Training
	41 38
	6-8-10

	7540200
	756202
	Wastewater Treatment Operator
	54 51
	1-2-4-6-8-10

	7540300
	753602
	Wastewater Treatment Operator - Senior
	58 55
	2-4-6-8-10

	7540400
	756402
	Wastewater Treatment Operator - Senior in Charge
	63 60
	9

	7540600
	756601
	Wastewater Treatment Utility Worker I
	37
	2-4-6-8-10

	7540900
	756902
	Wastewater Treatment Utility Worker II
	43
	2-4-6-8-10



2. Consistent with the already agreed upon “Salary Survey” MOA in Appendix 11, retroactive compensation on the wage range adjustments is being provided to January 1, 2023.

3. The Union and County have agreed to changes in the parties collective bargaining in Article 8 to modify and replace existing Section 8.1 through 8.5 with new terms effective January 1, 2025. The new terms eliminate restrictive terms on how WTD could use competitive hiring processes to fill vacant positions and that created roadblocks and delays for WTD to effectively recruit external job applicants to fill vacant career service positions. The changes to Article 8 will allow the WTD HR team to operate more efficiently and effectively to recruit competitive candidates and fill career service vacancies while also balancing the bargaining units interest in having an internal transfer process.  


FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Andre Chevalier, Labor Negotiator, Office of Labor Relations, King County
· Damian Kent, Member Resource Center Representative, Service Employees International Union, Local 925
· Andrew Hanke, Union President, Service Employees International Union, Local 925
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