	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Electrical Workers Local 77, Metro Transit Department

	Effective Date:
	1/1/2023

	Affected Agency and/or Agencies:
	King County Metro Transit Department

	Note Prepared by:
	Leah Julius, Labor Analyst, Office of Labor Relations
	Phone: 477-1532

	Department Sign Off:
	Geoff Kaiser, Finance Manager, MTD
	Phone: 477-7527

	Supplemental Required?
No
	Note Reviewed by: TJ Stutman, Executive Analyst, PSB

	Phone: 263-9716



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2023
	2024
	2025

	Transit Fund
	4641
	Metro Transit
		$580,000
		$2,090,000
	   $630,000

	
	
	
	
	
	

	
	Annual Increase:
	580,000
	2,090,000
	630,000

	
	Increase from Prior Years:
	--
		580,000
	  2,670,000

	
	Compounded Total Increase:
	$580,000
		$2,670,000
	$3,300,000



	Expense Type
	2022 Base

	2023

	2024

	2025

	Salaries
	$9,671,413
	  $390,000
	  $1,390,000
	  $430,000

	OT
	2,610,418
	  100,000
	  380,000
	  110,000

	Retirement & Taxes
	2,210,000
	  90,000
	  320,000
	  90,000

	TOTAL
		$14,490,000
	
	
	

	
	Annual Increase:
	580,000
		 2,090,000
	630,000

	  
	Increase from Prior Years:
	--
	580,000
	 2,670,000

	
	Compounded Total Increase:
	$580,000
	$2,670,000
	$3,300,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	1.
	Contract Period(s):
	1/1/2023 to 12/31/2025

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	4% Increase 1/1/2023
4% Increase 1/1/2024 
Increase between 2.0% and 4% effective 1/1/2025 (Assumed 3.74%)

	
	
	Market Adjustment:
	9% Market Adjustment 1/1/2024

	
	
	Retro:
	4% of all wages earned in 2023 

	
	
	Class Increase:
	Journey Level Electrician Constructor, Transit Facilities Electrician, and Fire Detection Specialist Classifications Increased to reach parity with Rail Electrical Worker Class. 

	3.
	Other Wage-Related Factors:
	

	
	
	Retirement & Taxes:
	Assumed at 18%. 

	
	
	

	4.
	Other Cost Factors:
	Shift Differential increase from $3.25/hr to 6% with a minimum of $3.50/hr on 1/1/2024 assumed to be de minimis. 
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