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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY
STAFF REPORT

AGENDA ITEM:  2
DATE:  December 9, 2003
PROPOSED NO:  2003-0510
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21AD, representing employees in the department of adult and juvenile detention; and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new collective bargaining agreement (CBA), Addendum and Side Letter Agreement with the Washington State Council of County and City Employees, Local 21 AD.  The agreements cover about 50 employees in eight classifications.  
Time period covered – The CBA and MOU run from January 1, 2003 through December 31, 2005.  

Work performed/Classifications – The employees in this bargaining unit provide essential professional and support services to the Department of Adult and Juvenile Detention.  Classifications Specialists in this bargaining unit classify inmates and ensure proper housing assignments to maximize safety in the adult detention facilities.  They also ensure that inmates’ constitutional rights are protected, by hearing appeals of inmate disciplinary infractions.  Pretrial Investigators are responsible for providing reports that allow for pretrial release of inmates by the jails or the courts.  The employees in this unit also support inmate programs and services.
Labor Policies – The provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The current year adjustment uses the floor of a two percent increase while 2004 and 2005 are also projected to be two percent.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Translation Premium – Employees who can provide translation services for languages identified by the County needing this service, and who pass a language proficiency test, are eligible for a $500 per year premium payment.
Sick Leave Conversion to Vacation – This provision of the CBA has been in existence for some time.  It allows employees who use very little sick leave to convert some of their sick leave into vacation leave the following year.  Similar provisions exist in other CBAs.  The following table displays the conversion formula.

	Sick Leave Days Used/Year
	Sick Leave Days Converted to Vacation

	2 or less days
	2 days

	More than 2 but less than 4 days
	1 day


Union Business Leave Bank – A provision that has been part of this agreement for some time is a leave bank for members to attend to union business.  Each employee may have up to one hour vacation leave deducted annually for the leave bank.  The County administers the bank but only the WSCCCE decides who can use the business leave bank and under what circumstances.  Before members use the leave bank, the County allows up to 10 hours per month of regular time to be used for union business.

Educational Reimbursement – The County agrees to pay for tuition and books for classes related to the Department’s work if the employee receives a grade of C or better.  The County may also pay for job-related workshops, conferences and seminars.

Bi-weekly payroll provision – The proposed agreement does incorporate the ability to implement bi-weekly payroll.  
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions and reflects recent changes in state law.  
No Secret Personnel Files – The County agrees to keep no secret personnel files and to notify employees prior to placing information in their personnel file.

Contract Re-opener – If the Corrections Guild receives a COLA increase above the standard County COLA increase, the parties agree to reopen wage negotiations.

Fiscal Note – The 2003 COLA totals $70,211 while the 2004 and 2005 COLAs are estimated at nearly the same amount.  
Funding Sources for Contract – The following table from the fiscal note shows that all funding for this bargaining unit comes from the CX fund.  
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INVITED:  
Claudia Balducci, Labor Negotiator, Labor Relations, DES
Rick Hayes, Acting Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Bill Dennis, Staff Representative, WSCCCE, Local 21-AD
Ron Kintner, President, WSCCCE, Local 21-AD
ATTACHMENTS:  
1. Proposed Ordinance 2003-0510
2. Fiscal Note

3. Transmittal letter dated November 7, 2003
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