


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 (Assessments)



	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The contract contains new language authorizing the County to develop and implement a bi-weekly payroll system.  (Article 17)



	2.  This contract contains new language which returns these employees to the standard King County vacation accrual schedule.  (Article 16)



	3.  The contract provides for the continuation of standard cost of living increases but contains no other changes to current wages (the wage for one classification, Abstract Technician (2 employees)), is subject to a bargaining “re-opener” pending further wage compensation study.  (Article 6)



	4.  The contract contains language which clarifies that management may skip some or all steps of discipline without violating its commitment to the concept of progressive discipline.  (Article 4, Section 5)



	5.  The contract adds language demonstrating the County’s commitment to providing a safe and healthy work environment.  (Article 16, Section 7)



	6.  The contracts increases the amount of tuition reimbursement from $125/employee/year to $250/employee/year to encourage employees to pursue educational or training opportunities relative to their work with the County.  (Article 4, Section 3) 
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