

Metropolitan King County Council
Committee of the Whole

Staff Report

	
Agenda item No:	4
Ordinance No:	2009-0018

	
Date:	January 28, 2009
Prepared by:	Jenny Giambattista




SUBJECT
AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the Washington State Council of County and City Employees, Council 2, Local 21AD.
SUMMARY
The agreement would approve a two-year collective bargaining agreement for the Washington State Council of County and City Employees. The current agreement expires on December 31, 2008. The new agreement is for the period of January 1, 2009 through December 31, 2010. A tentative agreement was reached on November 5, 2008. The agreement was ratified by the membership on November 13, 2008 and transmitted to Council on December 31, 2008.  The new agreement includes no significant changes from the previous agreement. 
The Bargaining Unit at a Glance 
This agreement covers approximately 53 employees in the Department of Adult and Juvenile Detention.  The employees covered by this agreement are employed in eight classifications which provide a variety of professional and support services. For example, employees in this unit classify inmates and ensure proper housing assignments to maximize safety in the adult detention facilities. Other employees in this unit also ensure that inmates’ constitutional rights are protected by hearing of appeals of inmate disciplinary infractions. This bargaining unit also includes several administrative specialists who provide needed support. The minimum pay range in this agreement is Range 29 ($14.89-$18.88 per hour). The maximum pay range in this agreement is range 55 ($27.50-$34.98 per hour).
Consistency with Labor Policies 
The proposed CBA appears consistent with adopted labor policies. The agreement clarifies the right of management to perform evaluations. However, evaluations are not currently occurring.
New CBA Provisions 
There are no significant changes to this CBA. There are several changes throughout the document so the contract language is consistent with other contracts. There are several minor changes to the provisions of the contract. For example, the maximum amount compensatory time off is increased from 50 to 60 hours, and members of this unit will now have their 8 hour day include a paid 30 minute lunch period. These changes are consistent with other employees in secure detention. 
Ongoing CBA Provisions
The county and the Union have agreed to extend all of the major terms and conditions of the current agreement for an additional two years, beginning January 1, 2009.  

Cost of Living Adjustments (COLA) – The wage settlement for this contract provides the standard cost-of-living adjustment provision agreed to by other county organizations. Effective January 1, 2009,  and 2010, the base wage rates in effect the previous December 31 for all employees shall be increased by 90% of the CPI-W All Cities Index (September to September) with a maximum increase of six percent and a minimum of two percent. 

Fiscal Note – As shown below, the cost to implement the agreement for 2009 is estimated at just over $196,651.  Funding for this agreement was included in the 2009 budget.

	Fund Title
	Fund Code
	Department
	2009
	2010

	CX
	10
	DAJD
		$	196,651
		$	180,466

		TOTAL
	
	
		$	196,651
		$	180,466



The above estimates are based on COLA assumptions of 4.88% for 2009 and 4.27% for 2010. 
ATTACHMENTS
1. Proposed Ordinance 2009-0018
2. Fiscal Note
3. Transmittal letter, received December 31, 2008
INVITED
· Rob Sprague, Labor Negotiator, Labor Relations, DES
· Diana Prengubar, Staff Representative, Washington State Council of County and City Employees, Council 2
· Wayde Silva, President, Local 21AD
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