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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 1652R (Industrial and Hazardous Waste) representing employees in the department of natural resources and parks; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with two bargaining units for the period of January 1, 2009, through December 31, 2011.  
The Bargaining Units at a Glance 

There are approximately 30 employees in the hazardous waste bargaining unit and 16 employees in the industrial waste bargaining unit, covering 35 classifications, 18 currently in use. All the employees work in the Department of Parks and Natural Resources.  Employees in the Hazardous Waste Program educate the public and oversee regulations covering the use of hazardous or toxic materials that could harm the environment if disposed of incorrectly.  Employees in the Industrial Waste Program oversee regulations affecting businesses that discharge waste products that end up in King County’s wastewater system.  
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies. 
Interest Arbitration – The units are not eligible.
Performance Evaluations 

Employees receive quarterly performance reviews that are rolled up into an annual review.

New CBA Provisions 
There are a number of new provisions in the agreement. 

Standby Duty – When an employee is placed on standby duty, the employee must respond to calls and be prepared to return to work immediately. While on standby, the employee will get 10 percent of their regular hourly rate. FSLA-exempt employees are not eligible for standby pay.

Change in Schedule – An involuntary change in an employee’s schedule requires 30 days notice prior to implementation, except in an emergency. 

Job Postings – The new contract clarifies and specifies how jobs will be posted and how candidates will be selected to fill openings.

Job Progression – The County and the union have agreed that job progression is an option for certain classification series. The parties further agree to develop protocols for job progression through a joint labor/management committee. Certain protocols have already been agreed to previously and are referenced in the current CBA. 
Step Increases – Employees must receive a “Satisfactory” or higher rating on their annual performance appraisal in order to receive a step increase.

Notable Ongoing CBA Provisions 

Cost of Living Adjustments (COLA) – The contract provides for a COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase. The COLA percentage increase is 4.88 for 2009 and estimated at 2.00 percent for 2010. The COLA for 2011 is not set in the CBA and will be negotiated through a reopener.
No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA is just over $190,000 for 2009 and approximately $82,500 for 2010.  It should be noted that the cost to implement the agreement for 2009 is actually much less due to the furlough agreement that calls for employees to take 10 unpaid days off in 2009.  No supplemental appropriation is needed.
Attachments
1. Proposed Ordinance 2009-0352
2. Transmittal letter received May 28, 2009
3. Fiscal Note

Invited
· Amy Bann, Labor Negotiator, Labor Relations, HRD, DES, King County
· Diana Prengruber, Union Representative, WSCCE, Council 2, Local 1652R
PAGE  
2
2009-0352 SR WSCCCE Local 1652R Ind  Haz Waste DNRP.Doc

