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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Court Protection Guild (Court Protection - County Marshals, King County Sheriff’s Office)


	Labor Negotiators

	Robert Railton and Diane Hess Taylor



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  The cost-of-living adjustments for 2015 and 2016 are two percent for each year.



	2.  The agreement resolves disputed issues pertaining to training pay, call-back pay and changing an employee’s regular work schedule.


	3.  The agreement provides for an annual bid for work locations based on classification seniority.


	4.  The agreement was updated to reflect changed working conditions, expired provisions and implementing the impacts on provisions after moving to the PeopleSoft payroll system.


	5.  The agreement provides for three days of bereavement leave due to the death of an immediate family member and eliminates the use of sick leave in lieu of bereavement leave.


	6.  The agreement maintains consistent provisions in law enforcement oversight and the early intervention system with other bargaining groups, with flexibility so that as changes are bargained with other labor groups, they also apply here.
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