LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource)

	
	

	Negotiator:
	Karen Place

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	In accordance with policy, reduction in force is based on seniority.

	
	

	· Interest-Based Bargaining:
	By mutual agreement the parties used a conventional bargaining format.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual is the standard schedule as provided in County code, except for a group of current employees “grandfathered” on the previous employer’s accrual schedule.  Sick leave cashout is in accordance with County code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive provision on equal employment opportunity.

	
	

	· Contracting Out of Work:
	Contracting out is not covered in the contract, thus it is governed by County policy and state law.

	
	

	· Labor / Management Committees:
	A labor-management committee will be established when the contract is in effect.

	
	

	· Discipline & Grievances:
	The grievance procedure includes voluntary mediation and binding arbitration.

	
	

	· Mediation:
	Mediation of grievances is provided when there is mutual consent.

	
	

	· Contract Consolidation:
	Not appropriate for this bargaining unit.

	
	

	· Benefits Trust Plan:
	Not applicable for this bargaining unit.

	
	

	· Health Benefits Cost Sharing:
	This contract agrees to conform to benefits agreements negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	In accordance with policy, employees were granted paid release time to attend negotiations sessions.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations in July, 2001 and reached a tentative agreement in December 2001.  The bargaining unit ratified the agreement in January, 2002.

	
	

	· Timeliness of Implementation:
	Consistent with labor policy, the agreement will be implemented within thirty days after the Council has adopted the contract by ordinance, the Executive has signed it, and the ordinance has gone into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The King County Code provisions on leave for personal and family medical purposes are incorporated by reference into the contract.
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