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Metropolitan King County Council
Budget and Fiscal Management Committee



STAFF REPORT

	Agenda Item:
	8
	Name:
	Jeff Muhm

	Proposed No.:
	2025-0315
	Date:
	November 12, 2025




SUBJECT

An Ordinance approving the insurance benefits and salary schedules for non-represented King County employees for 2026 and 2027.


SUMMARY

Proposed Ordinance 2025-0315 would approve the 2026 and 2027 King County compensation schedules for regular, short-term temporary, and term-limited temporary employees in non-represented county positions. These compensation schedules reflect a 3.75% wage increase from the 2025 schedules for 2026, and an additional 3.75% wage increase from the 2026 schedules for 2027. The proposed ordinance would also approve health insurance benefits for non-represented employees.

The proposed adjustments to the salaries for non-represented employees follow the County’s practice of granting non-represented employees a compensation adjustment and health insurance benefits equal to that granted to most represented employees[footnoteRef:1]. In addition, having the same compensation adjustment and insurance benefits for all employees helps maintain current pay differentials between non-represented managers and the represented employees they supervise. [1:  Represented employees’ general wage increases are governed by the employees’ respective collective bargaining agreements.] 


BACKGROUND 

The King County Code requires Council approval of wage and salary schedules annually for non-represented employees. The majority of County job classifications are assigned pay ranges on the schedules that would be approved by Proposed Ordinance 2024-0315. Proposed Ordinance 2025-0315 would also approve health insurance benefits for non-represented employees that are identical to the health insurance benefits previously approved by the Joint Labor Management Insurance Committee.
ANALYSIS

Proposed Ordinance 2025-0315 would approve the salary schedules described below for 2026 and 2027. Squared schedules are based on 2,080 hours annually and Standardized schedules can be used for 35, 36, 37.5, and 40-hour work weeks.

1. [bookmark: OLE_LINK7][bookmark: OLE_LINK6]10-Step Hourly Squared Schedule (Attachment A for 2026, Attachment E for 2027): These schedules apply to employees who are covered by the Fair Labor Standards Act (FLSA).  These employees are eligible for overtime pay. 

2. 10-Step Annual/FLSA Exempt Squared Schedule (Attachment B for 2026, Attachment F for 2027): These schedules apply to employees who are exempt from FLSA (i.e., they are not entitled to overtime pay). 

3. Standardized Hourly Schedule (Attachment C for 2026, Attachment G for 2027): These schedules apply to employees who are still being paid on the “old” County schedule and are covered by the FLSA. 

4. [bookmark: OLE_LINK9][bookmark: OLE_LINK8]Standardized Annual/FLSA Exempt Schedule (Attachment D for 2026, Attachment H for 2027): These schedules apply to salaried employees who are still being paid on the “old” County schedule and are exempt from FLSA. 

The 2026 salary schedules (effective January 1, 2026) would increase by 3.75% from the 2025 schedules; and the 2027 salary schedules (effective January 1, 2027) would increase by 3.75% from the 2026 schedules.

Proposed Ordinance 2025-0315 would also approve changes to health insurances benefits that are identical to the changes found in the Joint Labor Management Insurance Committee Benefits Agreement for 2026 and 2027. These changes include:
· Increasing the County’s contribution for insurance benefits from $1,744 per month per employee to $1,887 in 2026 and 1,981 in 2027. 
· Instituting a new premium of $60 per month for employees enrolled in the SmartCare HMO (Kaiser) plan for 2026 and 2027.
· Increasing the premium from $70 to $75 per month for employees enrolled in the KingCare Select AHN (Regence) plan for 2026 and 2027.
· Increasing the premium from $75 to $85 per month for employees enrolled in the KingCare PPO (Regence) plan for 2026 and 2027.
· The annual out-of-pocket maximum for the KingCare PPO plan will increase from $1,100 to $2,000 per employee and from $2,500 to $4,000 per family
· The annual out of pocket maximum for the KingCare Select AHN will increase from $1,100 to $1,500 per employee and from $2,400 to $3,100 per family.



As indicated in the transmitted fiscal notes, the proposed changes to wages and health insurance benefits would add approximately $52.8 million to the county’s compensation and benefits costs for 2026 and 2027. Of this amount, approximately $22.9 million (about 43.4%) would be paid from the General Fund.


ATTACHMENTS

1. Proposed Ordinance 2025-0315 (and its attachments)
2. Transmittal Letter
3. Fiscal Note
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