LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Department of Public Health)

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	Employees covered by this agreement work in either public health clinics or non-clinic programs in a wide variety of supervisory, professional, medical, technical, and administrative support positions.



	
	

	Negotiator:
	Jim Johnson

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Agreement provides for reduction in force based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a modified interest based bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Agreement is consistent with standard County policy.

	
	

	· Diversity in the County’s Workforce:
	The Agreement does not impact the diversity of the county’s workforce.

	
	

	· Contracting Out of Work:
	The Agreement allows contracting for services traditionally performed by regular employees.

	
	

	· Labor / Management Committees:
	Labor Management Committees are provided for by the Agreement.

	
	

	· Discipline & Grievances:
	The Agreement provides for discipline with just cause and arbitration of alleged contract violations.

	
	

	· Mediation:
	The parties may request mediation for the purpose of resolving disputes.

	
	

	· Contract Consolidation:
	The Agreement covers six bargaining units under one agreement, thereby reducing the number of contracts the County must administer.

	
	

	· Benefits Trust Plan:
	The Agreement does not impact benefits trust issues.

	
	

	· Health Benefits Cost Sharing:
	The Agreement calls for bargaining benefits in the Joint Labor and Management Insurance Committee.

	
	

	· Release Time:
	Release time provided bargaining unit employees consistent with County policies.

	
	

	· Timeliness of Labor Contract Negotiations:
	The former Agreement expired in December 2004 and tentative agreement was reached September 2005.

	
	

	· Timeliness of Implementation:
	The Agreement will be implemented in a timely manner.

	· Use of Temporary and Part-Time Employees:
	The Agreement is consistent with County policy on the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Agreement’s provisions are consistent with County policy and state law on family and medical leave.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Agreement allows the County to move to a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	These employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	The Agreement’s no strike provision is consistent with standard provisions in other County contracts.

	
	

	· additional leave provisions:
	The Agreement does not provide additional leave.  
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